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I. About this Report

Information about this Report

This reportis issued in 2020 by Luxshare
Precision Industry Co., Ltd (“Luxshare
Precision™). It provides the information
on the principles, progress, summaries
and future plans of Luxshare Precision
and subsidiaries in terms of our
sustainability performance.

Preparation Basis

Thisreportis prepared inaccordance with
the Global Reporting Initiative (GRI)
Standards. It also takes reference to the
CSR Guideline for Listed Companies
issued by Shenzhen Stock Exchange, the
UN Global Compact, 1S026000
Guidelines for Social Responsibilities,
MSClI and the ESG (Environmental, social
and governance) topics that the rating
agencies focused in capital markets.

This report is formulated by identifying
important stakeholders, analyzing and
rating material issues to achieve
sustainable development, making
decisions on the scope of the report, as
well as collecting, summarizing,
organizing and reviewing relevant data
and materials in the compilation process.

Reporting Scope

Unless otherwise specified, the policies,
statements and materials in this report
cover the actual business scope of
Luxshare Precision and subsidiaries,
which is the same as that of the annual
reportissued by Luxshare Precision.

Unless otherwise specified, RMB is the
currency unit used in this report.

Time Span

Unless otherwise specified this report
coversthe period fromJanuary 1st, 2020
to December 31st, 2020.

Terms Definition

For the convenience of expression and
reading, "Luxshare Precision”, “the
Group", "the Company”, "Company" and
"We" in this report refer to Luxshare

Precision and subsidiaries.

Unless otherwise specified, the terms
used in this report have the same
meanings as those defined in the
Company's 2020 Annual Report.

Data Source and Reliability
Statement

All data used in the report comes from
Luxshare Precision and subsidiaries. The
Board of Directors of the Company is
responsible for the truthfulness, accuracy
and completeness of this report.

Confirmation and Approval

This report has been approved by the 4th
Board of Directorsat 31stmeeting on April
20t 2021.

Access to this Report

You can access to the online report
through  the  following  website:
http://www.luxshareict.com/about/sust
ainability.html


http://www.luxshareict.com/about/sustainability.html
http://www.luxshareict.com/about/sustainability.html

Il. Chairmanis Statement

2020 was a milestone year that marked the ending of the 13t Five-Year Plan. The Year
2020 witnessed a success in building of a moderately prosperous society in an all-round
way and realizing China’s first centennial goal. The world is entering the era of
digitalization and fully connected intelligence, with main features of Perception of
Everything, Internet of Everything and Intelligence of Everything. The new generation
technologies represented by 5G, big data, Artificial Intelligence have provided new
possibilities for our work and life and new momentum for the developmentworldwide.

2020 was the 10" anniversary of Luxshare Precision's listing. During the year, Luxshare
Precision was faced with serious impacts from the unexpected COVID-19 outbreak and the
deeprecession of the world economy. However, Luxshare Precision rose to the challenges
and set a record in operational performance. Against the complex and severe external
background, the Company’s sales revenue in 2020 reached RMB 92.501 billion, with a
year-on-year growth of 47.96%, and the net profit increased by more than 53.28%. The
Company’s achievements have been recognized by the society.

We are keenly aware that fulfilling ESG responsibilities is of vital importance to the
sustainable development of our business while achieving good performance. Luxshare
Precision is committed to continuously improving the corporate governance system,
practicing the concept of greenenvironmental protection, and promoting the harmonious
development of human and society.

Improving corporate governance and striving to create an intelligent future.

We improve corporate governance, optimize the company system, and focus on the
diversification and effectiveness of the Board of Directors. We have strengthened risk
management by improving the three lines of defense for risk management. The first line
of defense assumes the responsibility for controllingand mitigating risks, the second line
of defense performs due diligence function, and the third line of defense independently

playsasupervisory role, so asto comprehensively enhancing risk management capabilities.
We have consolidated the construction of business ethics standards, strengthened
integrity risk management, and developed a corporate culture of "integrity and honesty,

openness and fairness, reliability and compliance, incorruptibility and self-discipline™".We
continuously improve the intellectual property protection system, follow the principle of
fair market competition, eliminate unfair competition behavior to further promote ethics
in business. As a technology-based company, Luxshare Precision has always focused on
precision manufacturing, attached great importance to product quality, and prioritized
R&D and innovation. We constantly explore and strive forward on the road of intelligent
manufacturing to make contribution to the "intelligent manufacturing in China".

Safeguarding the rights and interests of employees and promoting the
harmonious development of society. Employeesare the core asset of the Company.
Being people-oriented, we fully respect and safeguard the rights and interests of every
employee, strive to establish a diversified and inclusive organization to eliminate any
behavior that infringes onemployees’ rights and interests. Employees’ health and safety is
essential to business operations. We have an EHS management policy in place and
continue to improve the health and safety management system. We fully implement the
epidemic prevention and control requirements to ensure the health and safety of
employees and resumption of work and production. We also value employees’ career
development and are committed to investing in employee training to help them realize
individual value. We accelerate the development of green supply chain and make constant
effortsto ensure the integration of ESG management in supplier management system, so
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as to promote a coordinated and high-quality development of the industryvalue chain. We
continue to leverage our resources to help fight against COVID-19, support public benefit
programs in communities where the Company operates across the world, and actively
carry outvoluntary activitiesfor a better society.

Practicing green concept and actively responding to climate change. In terms
of climate change, we practice the concept of green development in our operations,
contribute to the construction of ecological civilization, and in active response to China’s
commitment of peaking carbon dioxide emissionsand reaching carbon neutrality. We are
committed to reducing corporate carbonemission intensity by 40% in 2025 comparedto
that in 2017. To accomplish that objective, we continue to innovate and practice carbon
reduction management by improving our management and technology steadily and build
"GreenFactory", so asto develop asustainable greenecological environment. Inaddition,
we vigorously promote the use of clean energy by expanding self-built photovoltaic
projectsand purchasing green power. We have built an energy management system, and
invested in high-efficiency equipment to continuously improve energy efficiency. We have
also increased investment in R&D and innovation of green products, and applied for green
product certification, striving to minimize the adverse impact of products on mankind and
nature.

The year of 2021 marks the beginning of the 14t Five-Year Plan that has further
emphasized "self-reliance and self-improvement in science and technology" as a strategic
support for national development and greater efforts will be made to reinvigorate China
through science and technology development. In 2021, under the strategic guidance, we
will think outside of the box and develop our own strengths to provide connection
solutions for people-to-people, people-to-society, people-to-thing, and thing-to-thing. We
are committed to making contributions to the connection of everything and the connection
of the world. As a Chinese poet goes, “A time will come to ride the wind and cleave the
waves, I'll set my cloud-like sail to cross the sea which raves.” Let us seize the momentum
and embrace changes, to strive for the Company's sustainable development and the high-
quality development of the "14t" Five-Year Plan".



111. About Us

(1) Introduction
1. General Information

Luxshare Precision Industry Co., Ltd. ("Luxshare Precision") was founded on May 24t
2004 and listed publicly in the Shenzhen Stock Exchange on September 15, 2010 (stock
code: 002475). Since the listing of the Company, sales revenue has maintained at a high
growth rate. Being technology oriented, Luxshare Precision integrates product
development and application services to gradually realize the leap from traditional
manufacturing to intelligent manufacturing.

The Company’s headquarter is in Dongguan, Guangdong Province, the People's Republic
of China. The manufacturing bases are mainly located in Guangdong Province, Jiangxi
Province, Jiangsu Province, Anhui Province, Zhejiang Province, Shanxi Province, Hebei
Province, Sichuan Province, Taiwan and other places in China. The overseas bases are
mainly located in Germany and Vietnam. There are R&D centers in Dongguan of
Guangdong Province, Kunshan of Jiangsu Province, Taiwan and the United States.

2. Main Operations

Being committed to providing customers with one-stop procurement services, the
Company mainly produces



of "machinery, electricity, sound and light" to be rapidly in line with our optimized
industry layout. We are determined to become the pioneer among the peers all over the
world while leading the industry in which we are operating under the strategy of "Made in
China 2025".

Research & Innovation



3. Historical Development
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In May, Luxshare Precisionwas founded.

In November, Xiexun Electronic (Ji'an) Co, Ltd. Was
established.

Initial Public Offerings (IPO), Luxshare landed on Shenzhen
Stock Exchange SME board

In January, Luxshare acquired ASAP Technology (Jiangxi)
Co.,Ltd.;

In May, Luxshare acquired Lanto Electronic Limited;

In June, Luxshare acquired ICT-Lanto Limited, and established
a fully-owned subsidiary Luxshare Precision Limited and
Luxshare Precision Technology Limited in Hong Kong;

In September, Dongguan City Luxshare Precision Industry
Co.,Ltd. was established;

In October, Kunshan Luxshare Precision Industry Co., Ltd was
established.

In January, Luxshare acquired Shenzhen Kertong Industries
Co., Ltd.;

In May, Dongguan City Luxshare Precision Industry Co., Ltd.
renamed as Dongguan Leader Precision Industry Co., Ltd.;

In June, acquired Dongguan Zhanxu Hardware Co., Ltd, and
renamed as Dongguan Xuntao Electronics Co., Ltd., finished
acquiring Fujian JK Wiring Systems Co., Ltd.;

In September, invested in Taiwan Speed Tech Co., Ltd, merged
and acquired Zhuhai Win-win Flexible Circuit Co., Ltd.;

In November, renamed as Luxshare Precision Industry Co.,
Ltd.

In October, Luxshare acquired SuK Kunststofftechnik GmbH
(Germany).

In December, China Securities Regulatory Commission
approved Luxshare’s publicly issued corporate bonds plan.

In March, Luxshare acquired Luxshare Electronic Technology
(Suzhou) CO., Ltd.;

In August 2013 non-publicly offering of stocks plan approved
by China Securities Regulatory Commission.

In November, Dongguan Luxshare Precision Industry Co., Ltd.
was established.

In May, Luxshare became a shareholder of Merry Electronics
(Suzhou) Co., Ltd.;
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In August 2015, private issuing of stocks plan was approved by
China Securities Regulatory Commission;

In December, LUXSHARE-ICT(VIETNAM) LIMITED was
established.

In April, Luxshare acquired Merry Electronics (Huizhou)
Industry Co., Ltd. and Merry Electronics (Shanghai) Industry
Co., Ltd,;

In December, Joint venture Guangdong Luxshare & Merry
Electronics Industry Co., Ltd. was established.

In August, LUXSHARE-ICT (NGHE AN) LIMITED was
established.

In January and April, increased the capital in Luxshare
Intelligent Manufacture Technology (Changshu) Co., Ltd;

In June, increased the capital in LUXSHARE-ICT (VIETNAM)
LIMITED, LUXSHARE -ICT (VAN TRUNG) COMPANY
LIMITED and LUXSHARE-ICT (NGHE AN) LIMITED);

In October, increased capital in the Luxshare India Private
Limited;

In November, increased capital in Lanto Electronic Limited,
Luxshare Electronic Technology (Kunshan) Co., Ltd, joint
venture Changshu Luxsan Intelligent Manufacture Technology
Partnership (Limited Partnership) was established;

In December, participated in shares of Wistron Investment
(Jiangsu) Co., Ltd and Wistron InfoComm Manufacturing
(Kunshan) Co., Ltd.



(2) Our Honors

Honors and Awardsin 2020

Awarded the "2020 Evergreen Award - Sustainable Development
Green Award"

Ranked 21stin the "Top 500 Chinese New Economy Enterprises”
Ranked 121stin the "Top 500 Chinese Private Enterprises”
Ranked 25t in the “Top 100 Chinese Intelligent Product Enterprises”

Ranked 2"damong "2020 (33) China Top 100 Electronic Component
Enterprises”

Selected as the "Top 50 Valued Companies"




(3) Sustainability Management

1. Sustainability Management Framework

Luxshare Precision has established a systematic sustainable development management
structure. The Company achieves the goal of sustainable operations through prudent
supervision, systematic deployment and implementation.

e Supervision: Board of Directors

The Board of Directorsisresponsible for the overall decision-making and comprehensive
supervision of the Company's sustainable development-related matters, including internal
and external stakeholder communication, importance assessment, risk identification, goal
and strategy development, and regularly receives reports from the Sustainable
Development Promotion Center on the results of our sustainable development efforts to
ensure the implementation of the Company's sustainable development strategy. The
Chairman, Mrs. Wang Laichun, as the top leader of the Company, participates in the
Company’s decision-making of the sustainable development strategy, coordinates, guides,
and overseesthe related work.

e Deployment: Sustainable Development Center

The Sustainable Development Center is responsible for formulating work plans for
sustainability and deploying sustainability-related matters, including monitoring,
evaluation and specific operations of sustainability. The Sustainable Development Center
is
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2. Sustainability Management Concept

Based on the triple bottom line model of economic, environmental, and people and social,
Luxshare Precision has built a sustainable development system suitable to our
development stage, thereby contributing to the realization of the UN Sustainable
Development Goals (SDGs). The Group always hopes to contribute to the construction of
a better society through leading science and technology. We have operations all over the
world, and it is one of the our important social responsibilities to solve global sustainable
developmentissues. We use our core capabilitiesand resources to respond the sustainable
development goals launched by the United Nations as the Group's sustainable
developmentgoals.
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3. Stakeholder Engagement
Trust and supportfrom stakeholders are the foundation for us to survive and develop. It
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4. Material Issue ldentification

Based oninteractive communicationwith various stakeholders, we sort out material issues
related to the sustainable development of the Company. The Sustainable Development
Center is responsible for selecting and discussing those topics.

In 2020, onthe base of the existing communication channels, we published questionnaires
on the sustainable development issues to stakeholders such as the Company's
management, employees, key suppliersand some investors. Based on their opinions and
suggestions, we explore the bestway to carry out sustainable development management.
Based on the evaluation results of stakeholders on sustainable development issues, the
major issues matrix of the Luxshare Precision's sustainable development is determined.

Corporate Governance «

= Business Ethics

i

S.Iap[()qa.qu W

hnd Individual Development

ld a Responsible Supply Chain

1 e = .= ——— ]

Impact on Luxshare Precision
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Economic Responsibility

We are looking forward to making people enjoy a
better life through technology and making
contributions to sustainable development globally.
Our primary responsibility is to pursue stable
operations through standardized governance and
technological innovation on the premise of compliance
with laws and regulations. We actively respond to
challenges of environmental change, and create value
for companies, customers, investors and other
stakeholders.

98.6% of 100%of indirect = Thewaorld's first
suppliers have personnel Company to
signed integrity ~ completedthe obtain USB4
agreements integrity Type-C Cableand
education USB4 Type-C
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We are committed to protecting benefits of all shareholders and assuming economic
responsibilities. We have continuously optimized business scope to form a core business
in connection devices and systems, with four business segments focusing on consumer
electronics, medical services, automobiles, and enterprise telecom, laying a solid
foundation for future development. By maintaining a right balance between rapid
development and stable operation, we have continued to strengthen corporate governance
by improving our governance structure; complied with business ethics and implemented
codes of conduct; and increased R&D expenditures, so as to promote the realization of
intelligent manufacturing and the development of the industry. We will resolutely and
pragmatically forge ahead to create value, and help connect to a beautiful new future.

Corporate Governance Business Ethics Industrial Development
Governance System Integrity Management Quality Management
ShareholdersRights Intellectual Property t:rqughwhole value
Protection Protection chains
Investor Relations Anti-unfairness Promote the Intelligent

Management Competition Manufacturing

ContinuewithR&D

RemunerationDisclosure )
investment

Risk Control and
Compliance
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(1) Corporate Governance

Luxshare Precision continues to improve the Company's system, standardize the
Company's production and operation, improve the corporate governance structure, and
constantly raise the level of corporate governance. Meanwhile, the Company also focuses
on protecting the shareholders' rights and interests and the management of investor
relations, strengthens corporate governance, prevents the control of insiders and major
shareholders, and continuously strengthens risk management.

1. Governance System

Luxshare Precision has formulated the Articles of Association in accordance with the
requirements of Company Law of the People's Republic of China, Securities Law of the
People's Republicof China, Listing Rules of the Shenzhen Stock Exchange, Guidelines on
the Articles of Association of Listed Companies, Governance Guidelines for Listed
Companies, Guidelines for the Standard Operations of Listed Companies of Shenzhen
Stock Exchange, and other laws, regulations, and normative documents. The Company
has established a governance system composed of shareholders general meeting, board of
directors, board of supervisors and senior management. According to the Articles of
Association, Luxshare Precision defined the responsibilities, authorities, procedures and
obligations of all levels in decision-making, implementation and supervision, which
formed a mechanism of coordinationand balance among the authority, decision-making,
supervisionand management.

The Company continuously optimizes organizational structureand continuously enhances
the ability of shareholders’ meetings, Boards of Directors, supervisory boards and senior
management to perform their duties by constructing an organizational structure and
system with clear levels, clear responsibilities, checks and balances. On one hand, the
improvement of the board’s independence and professionalism leads to an enhancement
of scientific and reasonable decision-making. On the other hand, the Company
consistently promotes the authority of independent directors and supervisory boards to
performtheir responsibilities on supervising and balancing the management level.

The Company provides a transparent

17
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Luxshare Precision Governance System

1.1 Board of Directors

Directors are elected and appointed in strict accordance with the conditions and
procedures as prescribed in the Articles of Association to ensure fair and transparent
elections, and independence. The Company attaches great importance to the diversity of
Board of Directorsand has sevendirectors, three of whomare independent directors. The
Board meets the regulator’s requirement that at least one-third of the board members of
listed companies are independent directors. With differentacademic backgroundsin the
electronics manufacturing industry, financial management and law, the directors have
been deeply involved in the corresponding fields for many years, and have gained rich
working experience to ensure that they fully implement the diversity policy and optimize
the Company's structure of Board of Directors. The directors have in general a term of
office of three years and can be re-elected consecutively. However, independent directors
shall not be in office for more thansix years.

The Company cares about the interests of shareholders, adheres to scientific decision-
making, and believes that a sound and effective Board of Directors is the foundation of
corporate governance. Under this principle, the Company's Board of Directors has
established four specialized committees® - the Audit Committee, the Remuneration and
Assessment Committee, the Nomination Committee and the Strategy Committee - to
assist the Board of Directors in performing their supervisory duties. In 2020, the
Company's Board of Directors held 13 meetings and passed a total of 53 documents and
proposals including the Suggestive Notice of the Controlling Shareholder to Reduce the
Share Interest, Independent Opinions of Independent Directors on Relevant Matters,
First Quarter Reportin 2020, Announcementon appointment of chief operating officer
Announcement on Progress of Outbound Investment and Related Transactions. The
proposal involved the Company's daily operations, financial information and disclosure,
capital increase in subsidiaries, and the construction and implementation of internal
control systems. All Directorswho should be present have attended the meeting. In 2020,
in accordance with the "Guidelines for the Sponsorship of Listed Companies on the
Shenzhen Stock Exchange" and other provisions, the Company also received continuous

1 The main responsibilitiesof each specialized committee and the performance of theirduties in 2020 are
detailed in the sustainable development section of Luxshare's official website.
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supervisionand training fromthe sponsor CITIC Securities Co., Ltd. The training, which
was designed for directors, supervisors, senior executives, related personnel in securities
affairs office and financial department, includes subjects related to
the corporate governance, responsibilitiesfor directors, supervisors and senior executives,

prohibition of insider trading, provisions on related party transactions as well as the
informationdisclosu
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Submittal to the Shareholders General Meeting on Extending the Effective Period of
Authorization to the Board of Directors to Handle the Company's Public Issuance of
Convertible Corporate Bonds were approved at the first Extraordinary Shareholders
General Meeting held on July 27t, 2020.

To protectthe rightsand interests of small and medium shareholders, Luxshare Precision
follows the regulations and laws of Company Law of the People's Republic of China,
Shenzhen Stock Exchange Stock Listing Rules, etc., and regulated and clarified the related
party transactions in the Article of Association to promote the fair competition in the
market. When the general meeting of shareholders considers related transactions, related
shareholders shall not participate in the voting, and the number of voting shares
represented by them shall not be included in the total number of valid votes. The
announcement of the resolutions of the general meeting of shareholders shall fullydisclose
the voting status of non-associated shareholders. The Company’s related party
transactions with a transaction value of more than RMB 30 million and accounting for
more than 5% of the absolute value of the Company’s most recent audited net assets shall
be reviewed by the Company’s board of directors and submitted to the Company’s general
meeting of shareholdersfor reviewafter approval. The proceduresfor the withdrawal and
voting of related shareholdersare:

1) Thesecretary of the Company's board of directorsor related shareholders or other
shareholders file an application for the withdrawal of related shareholders in
accordance with relevant regulations, and conduct the withdrawal;

2) Relatedshareholdersshall not participate in the review of any related transactions;

3) When the general meeting of shareholders votes on related transactions, after
deducting the number of voting shares represented by the related shareholders,
the non-related shareholders attending the general meeting shall vote in
accordance with the provisions of the Articles of Association.

In 2020, Luxshare Precision has also disclosed the announcements of Announcement on
the Estimated Daily Related Party Transactions in 2020, Special Audit Notes on the
Occupation of Funds by Controlling Shareholders and Other Related Parties. All
shareholders can learn about related transactions, enhance the transparency of
transactions, and safeguard the interests of small and medium shareholders.

3. Investor Relations Management

Luxshare Precision has established diversified and effective communication channels for
domestic and foreign investors, including online interactive platform, investor hotline,
regular email exchanges, online performance briefing, and on-site exchange activities. By
maintaining good investor relations, investors can better understand the Company's
business operations, development strategies and investment value, and therefore the
interests of minority investorscan be protected.

The Company is also constantly strengthening internal and external communications on
sustainability matters. Internally, the Company has established a Sustainable
Development Center, which can help convey information on sustainability matters
throughout the Company; externally, the Office of the Secretary to the Chairman has
established a communication channel for investors onsustainability matters, and carried
outexchange with investors fromtime to time. Meanwhile, the Company has followed up
on internal and external opinions and suggestions regarding sustainability matters in a
timely manner, and gradually promoted the establishment of an efficient and transparent
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communication mechanism. In 2020, the Company has carried out investor exchange
activities in various forms to promote investor exchange and maintain investor relations.

3 500.. 246
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4. Remuneration Disclosure

4.1 Decision-making Process

The remuneration of directors, supervisors and senior management is determined under
a strict evaluation and decision process. First, the Remuneration and Assessment
Committee is responsible for formulating the remuneration planfor directors, supervisors
and senior management, and then the plan shall be approved by the Board of Directors
and the General Meeting of Shareholders before it can be finalized and implemented.
Meanwhile, as supervisory departments, the Supervisory Board and independent
directors shall express their views on whether the remuneration plan is conducive to the
sustainable development of the Company, and whether there are any circumstances that
clearly harm the interests of the Company and all shareholders.

4.2 Basis for Determination
e Basis for Determining Remunerationand Performance

Luxshare Precisionadvocates a value-oriented performance culture, the directors,
supervisors and senior managers will be evaluated by the performance appraisal
and their income is conducted in a way of “fixed salary plus short-term incentive
plus long-termincentive”.

e Basis for Determining Stock Option Incentives

In addition to paying performance-based compensation and benefits, the
shareholders general meeting has also reviewed and approved the stock option
incentive plan to improve the long-term effective incentive and restraint
mechanism, also further improve the Company's compensation appraisal system.
The Company established a stock option incentive plan for directors, senior
managers, middle managers and core technology (business) backbones. In order
to stimulate the employees’ enthusiasm and creativity, the incentive plan grants
stock options to the participants, and the exercise of stock options is based on
employees’ performance results.

4.3 Assessment Management

An effective performance appraisal mechanism is an important assurance to improve the
compensationsystem. The Company has formulated asystematic and scientific appraisal
management method to provide evaluation basis for the remuneration of directors,
supervisorsand senior managers. Under the delegated authority ofthe Board of Directors,
the Remuneration and Assessment Committee is responsible for remuneration
assessment and conducting the appraisal on the basis of the performance indicators set by
the Company. The Committee also needs to ensure that the performance appraisal and
evaluation results fully reflect employees’ true performance and ability level, and ensure
the transparency of the appraisal.

¢ Remunerationand Performance Management

Luxshare Precisionalso conducts year-end appraisals of directors, supervisors and
senior management according to the Company's operating conditions and
personal performance, and determines individual total annual income in
accordance with the appraisal.

e Stock Option Incentives? Management

2 Details for Luxshare Precision Stock Options Plan is available on the Shenzhen Stock Exchange website
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The appraisal content of stock option incentive plan is divided into two parts:
Company performance is the first consideration. The completion of the Company’s
performance is the basic condition of whether the exercise of power, but also the
premise of the follow-up individual performance appraisal, followed by individual
performance. Each year, the Company formulates and revises the performance
appraisal indicators of each position and determines weight and target value
according to the importance of each performance appraisal index. On this basis,
the Company conducts statistics annually for the completion of performance index
and finalizes individual performance. The results of the assessment are divided
into five levels, which are A+/ A/B/C/D, corresponding to different proportions of
feasible rights.

For details of the Company's directors and supervisors' high salary system and equity
incentives this year, please refer to the chapter on economic responsibility in the
sustainable development section of the official website.

5. Risk Control and Compliance

Facing the uncertain external environment, effectively identifying internal risks and
perfecting corporate governance are vital for enterprises to prevent and defuse risks and
continue to operate steadily. The Company continues to enhance the risk control,
compliance management and internal audit to achieve the Company’s sustainable
development.

5.1 Risk Control

In accordance with the Basic Standards for Enterprise Internal Control formulated by
the Ministry of Finance in conjunction with China Securities Regulatory Commission,
China Audit Commission, China Banking Regulatory Commission and China Insurance
Regulatory Commission and our internal control policies, the Company methodically
conducts comprehensive risk monitoring and prompt risk evaluation against key risks
according to applicable guidelines. We ensure effective risk control through accurate risk
identificationand assessment, and sound risk responses. Control objectives are defined to
spot internal and external risks. Qualitative and quantitative assessments are conducted
to determine risk prioritybased onthe occurrence likelihood, impact scale, risk tolerances,
and pros and cons. Risk responses are thus defined to avoid, reduce, mitigate risks. The
Company will further improve risk evaluation mechanisms to adapt to the business
environmentand development needs.

5.2 Compliance Management

Compliance operationis the precondition for the long-term stable development of an
enterprise, thus Luxshare Precision adheres to the governance philosophy of legal
compliance, striving to create a standardized, transparent and healthy development
pattern. In accordance with relevant regulatory requirements on internal control of listed
companies, such as the Basic Standards for Enterprise Internal Control, the Company
continuously improves internal management to ensure the normal and orderly operation
of business activities.

e In terms of procurement, Luxshare Precision strictly regulates procurement
contracts to avoid legal and commercial risks. At the same time, the Company
attachesimportance to supplier management as it establishes asound mechanism
for supplier development, certification, evaluation and exit, which properly
ensures the stability and efficiency of the supply chain; besides, the Company
checksand evaluates the weak links in the procurement process onaregular basis,
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and takes effective control measures to ensure that the materials purchased can
meet the needs of the Company’s productionand operation.

With regard to production, the Company strictly enforces relevant quality control
standards based on customer demands, stringently supervises and inspects on the
whole process from products development to production, so as to effectively
ensure the production of high-quality products, and avoid major quality and
violationrisks.
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Precision is utterly opposed to bribery and corruption. We regulate the behaviors of
employees and partners by formulating a series of rules and regulations such as the
Luxshare Precision Employee Manual, the Code of Ethical Operating Procedures, and
the Global Code of Business Conduct and Ethics, and it has constructed a corporate culture
of "integrity and honesty, openness and fairness, reliability and compliance, probity and
self-discipline”.

In order to effectively promote "acting in good faith, advocating integrity and punishing
corruption”, the Company has set up a Discipline Committee under the Board of Directors.
In accordance with relevant laws and regulations and the Company’s policies, the
Committee isincharge of the supervision and acceptance of complaints and whistleblower
reporting relating to the violations of laws, disciplines and professional ethics, as well as
the acts against the Company’s interests by employees or units in Luxshare Group. The
Discipline Committee directly reports to the Chairman and has the authority to conduct
independent investigations and management. The Disciplinary Committee continues to
strengthen the Company'’s anti-corruption supervision, and construct the ideological of
“unwilling to corrupt, dare not to corrupt”.

Disciplinary

Note: As for the main responsibilities of each departmentin the Figureabove, please referto the below
website:

https://www.luxshare-ict.com/sustainability/CorporateGovernance.html

For internal employees, the Company clearly stipulates thatemployees shall abide by laws
and regulations and business ethics to deal with commercial gifts and hospitality when
connect with customers, suppliers and partners, and shall not offer or accept any
commercial gifts and hospitality beyond reasonable standards or contrary to the
Company’s policies. At the same time, all new hires are required to sign the Anti-
corruption Statement and the Employee Code of Conduct Statement, so that they can have
a clear awareness of integrity and honesty, and better understand the corporate culture.
The Company has provided courses onanti-corruptionfor allemployees; they are required
to complete related coursesvia the internal learning platformon a quarterly basis. Those
who fail to do so may be denied pay raise or promotion.

The Company has signed a Manufacturer’s Anti-corruption Statement with all suppliers
/ partners, who are required to make a promise to not provide any form of corruption,
bribery or other illegitimate beneficial interests transfer to Luxshare. The Company
regularly releases the Luxshare Precision Anti-corruption Notice to representatives of
partnering manufacturersand internal sales representatives, and jointly builds an honest
and a clean business relationship with suppliers and partners, so as to construct a
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corporate culture of honesty and integrity on along-termbasis. Meanwhile, during Annual
Supplier Conference, anti-corruption is communicated to ensure that no commercial
bribery occurs in our business activities in any form. As of December 31st, 2020, the
number of supplierswho have signed the Manufacturer's Anti-corruption Statement was
9,320, accounting for 98.6% of all suppliers, which covered all core suppliers.

The Company provides special complaint reporting channels for employees, customers or
suppliers, and encourages persons to whistleblower reporting of any unethical violations
or behaviors. The employees who have been proved to have violated the rules will be
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The Company organizes a variety of training to shape the corporate culture of integrity.
We have developed special administrative measures on integrity training and assessment,
and new employees shall abide by the business ethics and receive the anti-corruption
training upon their joining. During the reporting period, employees including the Board
of Directors, senior management, intermediate management and ordinary employees
participated in the special training on business ethics and anti-corruption held by the
Company, and all indirect employees®are required to complete online training on anti-
corruption via the "i-school”. The online training is carried out in the form of "online
course plusexamination”, and employees are requiredto pass the examination with all the
guestions answered correctly. The year-end assessment is connected with the training
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2. Intellectual Property Protection
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The related industry organization joined by Luxshare Precision

1. Quality Management Through Whole Value Chains

The Company’s value and dignity are underpinned by quality. Since we established,
Luxshare Precision has regarded "Quality First" as core corporate value. In addition to
continuously developing a sound quality management system through scientific and
effective quality management measures, we have incorporated quality assurance into the
entire chain processfrom product design, manufacturing to inspection.

With great emphasis on product quality, the Company has created a complete and
advanced NP1 (New Product Introduction) management process. This process controls
guality fromthe beginning (product development and design) and adopts the highest mass
production requirementas the approval standard to move onto the next stage, thus laying
a solid foundation for the smooth mass production. Over the years, the Company’s
steadfast insistence and meticulous work has not only achieved the sustained and rapid
growth of performance, but also established the Company’s core competitive advantages
in quality assurance.

At present, Luxshare Precision has established the systems of 1ISO9001, 1SO14001, and
1SO45001, and all major production bases have completed or are in progress of obtaining
the certification of these systems. Based on customer requirements and internal
requirements, all production bases have passed certification for SONY GP (Green Partner),
QC080000, the ISO50001 Energy Management System, the 1SO14064 Greenhouse Gas
Emission System, the IATF16949 International Standard for Automotive Quality
Management Systems, and the 1SO13485 Quality Management Systems for Medical
Devices.
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Case

a2 )

"Quality Month'" Special Event

In order to enhance employees’ quality awareness in a larger scope and increase the
Company’s quality competitiveness, Luxshare Precision heeded the country’s call
positively by carrying out the "Quality Month" special event. Since the launch, each
factory had performed the "Quality Month" activity in various ways, aiming for
building "Quality Luxshare" brand and providing customers with quality products.
Various"Quality Month" activities were like the following: Kunshan Factory held the
"Quality Management Knowledge Contest" tostimulate employees quality-mindset;
Chuzhou Factory carried out the "Quality in Your Heart" hand-copied poster
competition to boost employees’ innovative vitality; Jiangxi Factory conducted
theoretic training on "Quality, Environment, Hazardous Substances" to improve
standardizationand normalization of the staff by integrating theoretical study with
simulation exercises. Apart from a series of special events, publications on quality
could be found everywhere; each factory hung up the slogans for "Quality Month"
and displayed quality knowledge and skills on the glass-fronted billboard, thus
creating a favorable atmosphere where all employees would have the consciousness
to improve the quality.

2. Promote the Intelligent Manufacturing

In Luxshare Precision, the Intelligent Manufacturing Design Center is responsible for the
introduction and optimization of technologies related to intelligent manufacturing. The
center currently has 800 employeesworking in functions, such as software development,
visual development, organizational design, machining, and equipment manufacturing.
High-precision design techniques, visual navigation, visual measurement, defect detection
techniques, automatic data collection, cloud computing, and intelligent analysis
technology have been extensively applied to develop and implement intelligent systems
and high-precision equipment like big data product manufacturing analysis systems,
lifecycle equipment management systems, intelligent warehousing, intelligent wor kshops,
automated productionequipmentand productionlines, and high-precisionassembly and
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machining equipment. Services are provided to industries including those of the cables,
intelligent wearables, communication products, wireless charging, camera modules,
acoustics, SMTs, automobiles, medical, and radio frequency, supporting the diversified
and advanced development of the Group inthe fields of product manufacturingand R&D.

In terms of product automation technology, the Company connects product design with
automatic process design seamlessly. Based on ensuring the process capability of key
stationsto stay ahead in the industry, the Company introduces visual robotsin all aspects
for AOI automatic optical inspection, so as to realize the active and mutual cooperation
and positioning between parts and fixtures. As for product quality control, the Company
makes use of big data, Al technology and self-developed algorithms to feedback
measurement data in real time, so that products can be provided with a reliable quality
assurance and a full traceability. The Company has also introduced intelligent logistics and
storage to help the factories to develop an automatic logistics production system from
warehousing raw material to storing final products, and automatically connecting
different production processes, so as to finally build an unmanned and intelligent factory.

Case

o )

Intelligent Manufacturing System of High-Speed Cable

Luxshare Precision continues to push forward the Company’s intelligent
transformation, and aims to become an advocator, leader and enabler of China’s
intelligent transformation. This year, Luxshare placed the emphasis on building an
intelligent manufacturing system of high-speed cables, which had functions like
automatic dispatching tracking, real-time feedback and tracking for process
productioninformation, models and fixtures monitoring and management, equipment
operation/maintenance monitoring and management, process quality monitoring and
management, etc. The system can help achieve automation in intelligent scheduling,
guality tracking, quality information management, terminal interaction, equipment
management, data management, warehousing and logistics management, etc. To date,
the system has been put into use and is constantly optimized.

® QTS- Quality tracking system
® APS- Intelligent scheduling systgsiun
| n ® QIS-Quality information management systen
® WMS- Warehouse & logistics v“\ V"‘Q\‘ ;

management system Q >
A8

©® DMS- Data information
management system
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3. Continue to R&D investment

"Innovation” is one of the eight core values of Luxshare Precision’s corporate culture. The
impressive achievements are inseparable from the Company’s continuous practice with
the spirit of innovation. Since we established, Luxshare Precision has always been
technology-oriented because we firmly believe that the implementation of all far-sighted
strategiesisinseparably intertwined with the mastery and application of core technologies.
For the years to come, Luxshare will continue to invest very heavily in technology R&D
and innovation, and strive to revolutionize traditional manufacturing processes, so as to
gradually transformfrom Made in China to Intelligent Manufacturingin China.
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Human and Social Responsibility

Talent is the core resource of Luxshare Precision. We respect employees,
adhere to labor standards, and protect their legal



Luxshare Precision is making every effort to create a global working environment that
truly attracts global talents. We also constantly develop new products and innovate our
services, thus making a positive contributionto the whole society. Upholding core values
of the Company - "Pragmatism, Enterprise, Innovation, Collaboration, Integration,
Gratitude and Rewards", we highly respect our employees, adhere to labor standards, and
protect their legitimate rightsand interests. We care for our people and share the value of
sustainable development with them through establishing a healthy, safe working
environment, providing acomprehensive welfare system, and carrying out differentcaring
initiatives. We also provide various training for employees with more promotion
opportunitiesand a broad development platform.

We deeply understand that the sustainable development of enterprises is not only to
achieve their own strategic goals, but also to realize the important value of enterprise
behavior to the development of partners and communities where they operate. As a
responsible corporate, the compliance and sustainability of the supply chain are highly
valued in Luxshare Precision. We identify and manage the impact of the supply chain on
the environmentand society, support the sustainable development of the communities in
each operation factory, and positively fulfil our social responsibility.

We conduct internal and external audits on labor rights in accordance with the
requirements of the Responsible Business Alliance (RBA), including labor rights and
interests, occupational health and safety, business ethnics and other CSR risks, so that we
can implement corrective action plans in a timely and effective manner. In 2020, a total
of 130 Social Responsibility internal and external audits were carried out in each factory
within the Group.

Valuing

Safeguard Protection qf Employee Establishinga Shouldering
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Labor Rights Healthand Diversityand Responsible Responsibilities
and Interests Safet Individual SupplyChain Thrcr))u h Actions
Yy Development 9
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(1) Safeguard Labor Rights and Interests

Luxshare Precision continuously improves the labor management system by strictly
abiding by the Labor Law of the People’s Republic of China, the Labor Contract Law of
the People’s Republicof China, the Social Insurance Law of the People’s Republic of China,
the Law of the People’s Republic of China on the Protection of Women’s Rights and
Interests, the Special Provisions on Labor Protection for Female Employees and other
laws and regulations related to employment in the local country, while making reference
to the Universal Declaration of HumanRights, the International Covenant on Economic,
Social and Cultural Rights, the International Labor Organization (ILO) Declaration on
Fundamental Principles and Rights at Work, the United Nations Global Compact (UNGC)
and other global related initiatives.

Each employee is the crucial cornerstone of the Company’s sustainable development. We
are committed to creating an organization that attract and retain talents and is suitable
for their growth. We have formulated internal policies, including the Employee Manual,
the Global Code of Business Conduct and Ethics, the Code of Ethical Operating
Procedures, and the Human Resource Management Operating Procedures to fully
respect and safeguard the labor rights and interests of every employee, forbid any
discrimination in employment, and refrain from engaging in any act or practice that
ignores or infringes labor rights. Each policy and document have been translated into
different languages to ensure every employee is able to accurately understand the
Company’s requirements for labor rights protection, no matter which country or region
he/she comes from.

1. Prohibition of Employing Child Labor

Child labor is strictly prohibited, and the employment of minor workers is restricted in
Luxshare Precision. We have formulated the Recruitment Management Measures. The
valid identity of applicants is reviewed and confirmed in a variety of ways during
recruitment, onboarding approval, and onboarding registration to ensure that no child
labor is recruited. If any child labor is found in Luxshare Precision, we will take
immediately remedial measures, including immediate ceasing their work, accompanying
with them to hospital for physical examinations to ensure their health, and sending them
to home safety. The costand expense shall be spent by the Company.
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3. Prohibition of Forced Labor

In compliance with the relevant laws and regulations on working hours in the local
countries and regions, we have clear restrictions on overtime hours. Employees are
encouraged to fully enjoy a reston non-working days, but they can also apply for overtime
voluntarily if their rest can be ensured. To better control overtime work, each factory has
set up an overtime warning mechanism and automatic notification mechanism to regulate
employees’ working hours. The overtime hours are distinguished and remarked in
different colorsinthe application system, and the approval level will be raised if statutory
overtime hours are exceeded. Moreover, for different working hours, departments and
factories will receive different management reports as a reference for managing working
hours. We set up aworking hours inquiry systemfor the person in charge of working hours
in each factory to check the working hours of their people, so that they can arrange the
overtime reasonably. Once we find that the employee’s working hours are falsified, the
factory will be ordered to conduct self-inspection and reform immediately. We will
conduct a comprehensive reviewonthe working hours management systemuntil the root
cause is found. We also require the factory to propose an improve ment plan, which must
be implemented thereafter, so asto preventviolations from happening again.

4. Advocation of Freedom of Association and Collective Bargaining

Luxshare Precision respects the freedom of association and protects labor rights. On the
basis of observing laws and regulations in local countries and regions, the Company
establishes management policy documents such as the Measures for the Management of
Employee Representative Election, the Measures for the Management of Employee
Relations, and Freedom of Association and Collective Bargaining Management
Procedure. Each factory of Luxshare Precision has set up a Trade Union or a Congress of
Workers and Staff. As clearly stipulated in the relevant administrative regulations, the
union or organization shall have an equal and sincere dialogue with employees or
employee representatives to ensure that workers can exercise their rights in an
environment that is free from violence, pressure, fear, intimidation and threats, so that
they can establish a sound, harmonious labor relationship and constructively deal with
employees’ point of view. The rights and interests of workers are protected at all times.
They have the freedom to make friends, form and join various employee organizations
(unions) without prior approval. Besides, no discrimination or retaliation shall be taken
against workers who have signed contract with (or are about to sign) or joined (or are
about to join) organizations similar to the Trade Union. If a breach of commitment is
found, the Company shall take appropriate correctiveactions promptlyinaccordance with
the Labor Dispute Case Operating Procedures. We enhance employees’ satisfaction at
work, ensure labor security, provide professional psychological guidance, and facilitate
complaint filing with the help of the Trade Union or the Congress of Workers and Staff.

(2) Protect Employeesi Health and Safety

We always take employee health and safety as an important issue in our operation. In
accordance with national laws and regulations as well as the requirements set by the local
authorities, the Group’s factories have established regulations to safeguard employees
health and safety and prevent safety incidents. Besides, they also formulate the Measures
for the Management of Emergency Prevention and the Emergency Response Plan to
improve health and safety in the workplace. By organizing regular physical examinations
and holding employee health and safety training and lectures, the awarenessand concept
of health and safety are rooted in employees’ minds.
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1. Occupational Health and Safety

Upholding our health and safety management policy of "Disaster Prevention, Responsible
Care, Legal Compliance, and Continuous Improvement”, we have established a well-
designed health and safety management system, and formulated a series of management
policy documents to practically protect employee health and safety, such as the EHS
Management Manual, the Emergency Preparedness and Response Procedure, the
Hazard ldentification, Risk Assessment and Control Procedure, the Measures for the
Management of Production Safety Responsibility, the Safety Protection Operating
Procedures, the Measures for the Management of Special Operations, the Measures for
the Management of Emergency Responses to Chemical Accidents, the Measures for the
Management of Emergency Fire Responses, and the Measures for the Management of
Emergency Responses to Accidental Injury. In order to prevent occupational accidents
and ensure the safety and health of our people, each factory of the Group has aresponsible
department taking charge of employees’ health and safety management. The top executive
of each departmentis responsible for carrying out EHS related work and conducting EHS
training and publicity work for the staff in the department. As of December 31th, 2020,
65.22% of Luxshare Precision Group’s factories were certified by the 1SO45001
Occupational Health and Safety Management Systems, with a total of 138 1SO45001
internal and external audits being carried out. The audit remediation rate reached 100%,
and we will continue to promote the systemin other factories.

Employeesi Health and Safety Performance

Certified by the 1SO45001 Occupational Health and Safety 65.22 54.76
Management Systems (%)

Number of Employees Taking Occupational Health 20,844 | 11,949
Examinations (person)

Total Number of Work-related Incidents (time) 197 232

Number of Employees Suffering Work-related Injuries (person) 198 231

Based on the relevant laws the 1SO45001 and Occupational Health and Safety
Management Systems, the Group has formulated the Medical Health and Occupational
Disease Prevention Operational Procedures and EHS Operational Procedures, etc. The
third-party evaluations of occupational hazard risks have been conducted on a regular
basis. The Group has also informed the factors that may cause occupational hazard to
employees before signing contract or on the production factory, and provided relevant
protection equipment. Employees in positions vulnerable to occupational diseases have
been provided with regular occupational disease examinations. In 2020, there is no
occupational disease cases occurred in Luxshare Precision.

To promptly respond to work-related injuries, the Company has introduced the Medical
Health and Occupational Disease Prevention Operational Procedures and Accident
Report Investigation and Handling Procedures. Work-related injury incidents are
required to be immediately reported to the factory’s work-related injury principal, and
injured employees should be given medical care. Within 24 hours after the event, the
factory, time, and description of the injuries should be given in a report to the factory’s
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certificate and medical expense reimbursement from the local labor bureau and medical
insurance bureau according to the contents of the report, with follow up actions. In 2020,
Luxshare Precision underwent no major work safety incidents, and the number of
employees sufferingwork-related fatalities was zero.

To raise awareness of occupational health and safety, Luxshare Precision promoted safety
culture and implemented safety programs at each factory. In 2020, the Company
continuously urged production bases to launch regular fire safety drills, chemical leakage
drills, and emergency food poisoning drills according to the relevant standards. In
addition, various targeted trainings on occupational health and safety were provided to
convey safety culture to employees, such as occupational health and safety system training,
occupational disease prevention training, workshop production safety system training,
operational procedure training, work safety month, chemical and hazardous material
training, and labor protection equipment training.
L m |
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2. Chemical Safety Management

Hazardous chemicals are one of the major sources that may potentially cause corporate
safety incidents as well as personnel health and safety risks. To take control of the full
process and ensure operation safety, we have introduced Chemical Control Operating
Procedures. We conduct a thorough assessment of harmless alternatives when selecting
new chemical products. All newly purchased hazardous chemicals are subject to an
additional chemical assessment process such as reviewing compliance of Chemical
Substance Safety Information Sheet, internal labor protection supplies and emergency
facilities to ensure that chemicals in contact with employees are controlled at the source
and that use of hazardous chemicals are avoided. All chemicals are stored and used in
accordance with Material Safety Data Sheet (MSDS) and occupational health and safety
protection requirements, MSDS and occupational hazard notification and safety
instructions are posted, chemical management requirements are specially trained for
relevant personnel, and occupational disease medical examinations are organized for
those who have close contact with chemicals. Meanwhile, the factories have developed a
sound chemical emergency management system, provided corresponding emergency
facilities, and regularly organized chemical leakage drills. The Company had no
occurrences of any chemical leakage accidents, work-related injuries and occupational
disease caused by using hazardous chemicals in the year of 2020.

Chemical Leakage Drillsat Factories

3. Employee Management in Pandemic

When COVID-19 swept over the world, Luxshare Precision made timely responses
according to the Protocol on Prevention and Control of Novel Coronavirus Pneumonia
and Guidelines for the Prevention and Control of Novel Coronavirus Pneumoniaduring
the Resumption of Work and Production for Public Institutions by immediately setting
up emergency prevention and control center and carrying out anti-epidemic work. We
promptly made decisions in response to the epidemic and provided detailed action plans
for each factory, of which emergency teams acted in line with the Group and local
government’s guidance, safeguarding our employees’ health.

To manage work resumption, the Group formulated aseries of strictepidemic prevention
policiesand related measures, specifying comprehensive epidemic preventionand control
process for employeesat home and at work. We require employees to report and monitor
their personal health status timely, and provide them with sufficient anti-epidemic
supplies. Personnel visiting the factory is under strict monitoring and is required to accept
temperature checks and register personal information. For work and production at
factories, we require employees to wear masks when entering the factories; disinfect and
sterilize factories timely; and promote online meetings instead of offline meetings. We
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keep track of the real-time development of COVID-19, release up-to-date notices to inform
employees of real-time epidemic information and anti-epidemic knowledge for their daily
life. Further, we showed our care for employees who stayed in the factories during the
Spring Festival due to COVID-19.

Luxshare Precision Implements Comprehensive Anti-Epidemic Measures
i {1 ". 7 “

(3) Value Employee Diversity and Individual Development

Luxshare Precisionis always devoted to improving the talentmanagement system, pooling
diversified talents and enhancing employees team building. We also pay great attention to
the career development of employees, continue to lead all employees to improve their
professional abilities, and provide employees with a variety of value realization channels.

1. Employee Diversity

We strive to create a harmonious and inclusive working environment where each
employee is provided with sufficient development space and create an efficient and
relaxing working atmosphere, allowing employees to freely live up to their best potential
in the organizations. As of December 31", 2020, Luxshare Precision has a total of 172,410
employees from 20 countries and regions worldwide. In overseas locations, we insist on
giving priority to local employees, and continue to build a diverse workforce, including
47,736 overseasemployees.

'%ggresr;‘:]e)r 2020 2019  Byage (Person) 2020 2019
Male 93,730 | 77,017 | Aged 300rbelow | 104,029 | 81,904
Female 78,680 60,267 | Aged 31to50 54,110 39,971

Aged above 50 14271 | 15,409
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By Education Background (Person) By Employee Categories (Person)

9,190 16,034 147,186 143,902 2,300 15,154 11,054
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2. Career Developmentand Trainings

Luxshare Precision attracts talents through clear career development path and
competitive remuneration package. We fully encourage our employees to use their
expertise, help them to realize personal value, and implement monetary and non-
monetary incentive plans to enhance their sense of well-being.

2.1 Rational Career Development Path

Through continuous optimization of career development path, Luxshare Precisionis able
to fuel the mutual growth of employees and the Company and help employees to realize
personal value. In accordance with the Promotion Management Measures, the Group
evaluates employees’ personal abilities and annual performance, and incorporates
individual overall qualities into performance dimension for comprehensive evaluation. To
ensure employees are promoted in a fair and just manner, we also set up a Human
Resource Appraisal Committee, a platform to deal with complaints regarding promotion
decisions and discuss major disputes over employees’ evaluation results.

We regularly conduct staff performance =
reviews each year and establish a dual-
channel career development path
(Management Path and Specialization
Path). We grantemployees the autonomy (s,
to choose single-channel  vertical =55

Career Develonment Paths

development, so as to fully explore their
strengths and expand their career

development space. By the end of 2020,— "=
the promotion ratio in the management Intermediate  Intermediate

Management Technicians

channel reached 43.8%, and totaling
7,962  in-service  managers; the= S
promotionratio inthe profession channel & -
reached 29.1%, and totaling 31,862 in- Dual-channels Career Developmentin
service professions. Luxshare Precision
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Management Trainee Program

During the year, we launched a management trainee program for newly recruited
college graduates, helping them better adapt to the job and fitin the Company. We
make overall evaluation on the management trainees from capacity model building,
retention system, executive coaching system, organizational incentive system and
team integration mechanism.

oM e N

College Graduates in Management Trainee Program

. J

2.2 Sound Remuneration Management System

Strictly following relevant laws and regulations, Luxshare Precision formulates
remuneration management measures forsalary, performance bonus, year-end bonus, etc.,
providing employees with competitive remuneration guarantee in a rational and
reasonable manner. We have a sound remuneration management system in place that
provides "social insurances and housing fund” for employees and pays their salaries on
time. In order to help employees better understand how their job responsibilities match
with capabilities, we set up a multi-dimensional performance evaluation system
(including employee self-evaluation and superior evaluation) to objectively and
comprehensively evaluate employees' annual performance. Every year, the Group holds
annual performance communication withemployees to ensure thatevery one of them can
obtain sufficient resources and support for his/her career development in Luxshare
Precision, so as to improve and optimize their work experience. Our rich remuneration
packages include year-end bonus, project bonus, equity incentive for core management,
outstanding employee bonus, etc.

2.3 All-round Employee Training

Luxshare Precision attaches great importance to employee career planning and is
committed to talent development. We have established a sound talent training system to
attractand motivate more talented people, and promote the growth of employees and the
Group.

We have built a learning platform that combines online and offline trainings, with
multidimensional training for different types of employees and new projects. Relying on
the platform, we provide all staff with tiered targeted training, focusing on different
Groups of people, different needs launched a different training series. For example, for
high, middle and junior level managers and key high-potential reserve talent, we focuson
"Star-Making series" training to create an efficient and dynamic team of employees. For
talentin productionand manufacturing, research and developmenttechnology, marketing,
supply chain and other key areas, focus on the "Shaped Series" training, and continuously
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improve the professional ability of employees in different positions. We also carry out
school-enterprise cooperation projects to encourage employees to obtain professional
qualifications of the company and the community, thereby improving the production level
and social recognition of the whole Group. Meanwhile, we also strive to create a
"Gathering series", set up a "Luxshare classroom" "executive forum" and other learning
and exchange platforms, for excellent Luxshare people to provide a stage for self-
expression, in order to create a good learning atmosphere, promote the integration and
exchange of all staff. In addition, to complement the implementation of key strategies and
changes in a given period of the Group, we conduct "Fusion Series" training based on
business needs.

To regulate employee training management, the Measures for Management of
Educational Training, the Educational Training Operating Procedures, and the
Measuresfor the Managementof Internal Lecturers have been formulated and updated
on a regular basis, specifying training procedures during each career stage including
orientation, job preparation, on-the-job training, job transfer, and promotion. Each
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Intermediate management

Annual online training duration of employees by level (hours)

154,580.10
General staff - “

092,409.27

I 30,017.82
198,499.85

. I 20,611.88
Senior management

B Online training in 2019

Diversified Training Program
This year, we launched a variety of employee training programs, covering different
employee groups, including but not limited to: group management cadres, internal
lecturers, non HR department heads, production line leaders, etc. the training program
aims to comprehensively improve the technical and management capabilities of trainees.

Online training in 2020

e

Internal Lecturers Orientation:

Facing the Group of internal lecturers, excellent students and excellent teams have
beenset up in the courses, and excellent lecturers have beenset up in the Group’s
annual evaluation. At present, it has trained nearly 150 certified internal trainers
for the entire group, laying a foundation for internal curriculum developmentand

organizational experience accumulation.

~\
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Line Leader Training: \

In 2020, to promote the improvement
of the skills of the Group's front-line
managers, the East China factory has
launched a special line team leader
training. The training covered a total of
409 people. The front-line managers’
working mindset and methods have
been improved, and the working
performances have been further
promoted after the training.

Advanced Management
Training:

To comprehensively improve the
capabilities of the core management
team, the Company continues to
carry out the "Management
Promotion" training program.
Based on the leadership portrait
design, starting from the three
dimensions of management
business, team building, and self-
growth, the program aims to
accelerate the growth of Luxshare
managers, strengthens the corporate culture of organizational talent learning and
growth, and creates an echelon of high-performance management cadre.

New Employee Orientation:

\_ J
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In order to ensure that every employee has a clear understanding of labor rights and our
requirements, we provide education opportunities for employees among factories, and
placing employee rights at the heart of training, familiarize them with requirements on
issues like sustainable procurement, safe and environmentally friendly chemicals
promotion.

3. Employee Communication and Care

Luxshare Precision highly values our employees’ sense of happiness and satisfaction,
striving to build harmonious labor-capital relations. We listen to feedback and opinions
on employees’daily life and labor rights through various channels, take timely actions to
address employees’ demands, trying to create a communication environment of equality
and mutual trust. To create a relaxing and warm working atmosphere, we promote work-
life balance through various cultural and sports activities, care for employees’ children,
and supportfor needy employees.

3.1 Building a Smooth Communication Channel

We have formulated the Measures for the Administration of Employee Relations, the
Employee Complaints and Whistleblowers Operating Procedures, the Employees
Complaints Operating Procedures and made it clear to department managersthatitis the
responsibility of every manager to create a harmonious employee relationship, and that
any employee who is unlawful, unreasonable, or unfairly treated or finds any violation of
the law or company policy may voluntarily choose to complain and communicate in real
name or anonymously. In order to create a variety of employee communication and
complaint channels, the Company opened an official WeChat public humber, opinion box,
mail, telephone and text messages, face-to-face communication and staff unions and other
channels of communication and complaints. If the employee is not satisfied with the
communication and the outcome of the complaint, he or she may appeal directly to the
Group leadership for reconsidering of the complaint. We strictly protect our complaints
employees, require departments or personnel that receive reporting information not to
disclose whistle-blower information, and prohibit any form of retaliation against whistle-
blowers. In 2020, there had been no human rights-related complaints and incidents of
child labor and forced labor.
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ridge the Gap among Employees

Luxshare Precision has set up an Employee Care Center and Care Hotline for
employees to call when encountering work and life troubles, allowing them to work
more positively once the issue is promptly solved. During the epidemic, we responded
to and resolved alarge number of employees’ inquiries on anti-epidemic measures and
work resumption policies through a 24-7 Care Hotline and Company WeChat, offering
immediate assistance and greatly easingemployees’ anxiety.
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Luxshare Precision Employee Communication Process
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3.2 Conveying Warmth and Showing Care for People

We attach great importance to the physical and mental health of our employees, and take
a number of measuresto relieve their stressat work. To enrichemployees’ leisure life, the
Group establishes employee activity center and organizes a wide range of cultural and
sports activities under the premise of complying with the relevant regulations of local
governments on pandemic prevention and control, such as basketball games, football
matches, game contests, and singing contests. We also hold regular activities in various
forms, including employee birthday parties and activities for employees’ children. Mental
health lectures are provided to help employees handle pressures during life and work.
Through such employee activities, we show our care for employees in enriching their
leisure life and enhancing their sense of belonging and team cohesion.

Case

{ Sport Events at Factories '

To encourage our employees to enrich their spare time by taking an active partin
physical exercises, we held several sport events such as basketball games, football
matches and tug-of-war. By participating in such events, employees not only
strengthened their physical fitness, but also enhanced the cohesionamong them.

|
R N I
Basketball Game at Football Match at Vietnam Tug-of-war at Shanxi
Jiangxi Factory Factory Factory
. J

— Case N\

Luxshare Precision Year-end Party Entertainment Activities

In order to color up employees’ life, various entertainment activities were held at
all factories, including singing contests, year-end party, performing arts festivals,
providing platforms for employees to showtalents, and facilitating a richer cultural
life for employeesin their spare time.

L T————" — o
Singing Competition Held by Suzhou Singing and Dancing Activities Held by
Meite Factory Labor Union of Vietnam Factory
. J
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Welfare Activities for EmployeesiChildren

To enhance employees’ sense of belonging, the Group organized various welfare
activities for employees’ children of each factory, and operated a kindergarten for
employee families with special needs, thus reduced the burden on employees' lives
and families

We are always committed to promoting the protection of women'srights and interests, so
that they can be respected and treated fairly in the workplace. In 2020, we carried out
different forms of celebrations in all factories to thank women employees for their
contribution to the Company and to give them more spiritual supportand encouragement.

Lady-Goddess Day Event

On International Women's day, Luxshare
precision Kunshan factory and Jinxi town
Federation jointly launched the "love you
like this" goddess Festival. Kunshan
factory’s women employees were sent with
festival flowers with great warmth.

Factory "Goddesses" Receiving Flowers

To integrate employee diversity into the corporate culture, Luxshare Precision has been
devotingto creating a workplace where all employees are valued and respected. This year,
considering the customs and traditions of the locations where we operate, we organized
caring activities of all formsto sincerely show our care for employees.
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Festival Care for Overseas Employees ‘

In 2020, the Group launched employees caring activities for Women's Day and
Mid-Autumn Festival at the Vietnam Factory, not only sending warmth and festive
care to employeesinoverseas operating locations, butalso integrating Chinese and
Vietnamese culture to forma diversified and harmonious culture.

Caring Activity for Women's Day at Vietnam Factory

HEAN) - SN L { i (Rl s e pnnnsnnnz,

\ Caring Activity for Mid-Autumn Festival )
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Support to Impoverished Employees

We have been caring about the living conditions of our employees, especially those
in poverty. Duringthe year, we sentsupplies to impoverished employees, to help
improve their life conditions and alleviate their burdens. Acting up to showcare for
families of impoverished employees, Jiangxi Factory paid visits to 61 families to
learn about their living conditions, and sent supplies and cash amounting to RMB
122,000 intotal.

dddRRaIRariIN ey \ ,‘|

Jiangxi Factory Supports Impoverished Employees
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(4) Establish a Responsible Supply Chain

The core of Luxshare Precision supply chain management lies in urging suppliers to
manage social responsibility risks and fulfill their social responsibility. Striving to
maintain mutually beneficial and win-win partnerships with our suppliers, Luxshare
works together with suppliers to strengthen and improve the social responsibility
management system of the supply chain, so as to ensure that the productionis conducted
in a socially responsible manner and achieve sustainable development of the supply chain.

1. Social Responsibility Requirements for Suppliers

As one of the world’s leading electronic devices manufacturers, Luxshare Precision has
established close relationships with quality suppliers worldwide. Our global network of
supply chain requires us to take responsibilities worldwide. Luxshare treats domestic and
foreign partners fairly. As for laws and regulations, all suppliers are required to abide by
laws, regulations, and relevant industry standards of the countries and regions in which
they operate.

Luxshare Precision strictly abides the rules and standards of RBA. Combining with
corporate’s situation of development, the Company has established Code of Conduct
Guarantee of the Responsible Business Alliance, and asked all suppliers to sign on a
commitment to monitor and supervise suppliers’ behaviors on social responsibilities as
follows:

* Prohibit child labor, and provide labor protection for
underage workers and female employees;

* Allow employees to freely choose their profession and
association;

e Prohibit discrimination against applicants or employees
regarding race, ethnicities, skin color, gender, disability,
pregnancy, political views, religious belief, union member
and marital status;

e Treat all employees with respect and dignity, and ensure
they are not subject to physical, sexual, psychological or
verbal harassment; uphold the humane principle, and
prohibit any insult, physical punishment, assault, illegal
confiscationand imprisonment;

* Comply with laws, regulations and RBA requirements
relating to the working time and break time. And allow
employeesto choose to work overtime voluntarily;

* Ensure that employees are paid no lower than the local
minimum pay standard, calculate and pay salaries as
stipulated by the law and make no punitive deduction;
provide employees with paid-leave, statutory holidays,
sick leave, maternity leave and social insurance as
required by the law.

Labor
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Code of Ethics

Environment

Occupational
Safety and Health

—

Conflict Mines

Prohibit all employees and management from taking or
receiving kickbacks, bribes, commissions or other illegal
remunerations;

Disclose information on business activities, structure,
financial position and performance in accordance with
applicable laws and regulations;

Protect intellectual property of the Company and our
customers;

Prohibit false or misleading advertisements, and comply
with laws and regulations on fair business and
advertisements;

Provide channels foremployeesto report suspected ethical
misconduct and keep information of whistle-blowers
confidential.

Comply with policies and standards of national and
regional government laws/regulations regarding
identification, evaluation, declaration, storage, and
discharge permits of wastewater, gas, solid waste,
hazardous waste, noise and other substance affecting the
environment;

Reduce consumption and emission of water, electricity,
paper, materials, fuel and other resources by adopting
systematic methods;

Ensure that no hazardous substance prohibited or
controlled by laws, regulations, industries and customers
is used in goodsor services of the Company.

Provide a safe and healthy working environment for
employees through effective identification, evaluation and
control of hidden safety hazards;

Provide safe, cleanfood and drinking water foremployees;
Provide sufficient and qualified sanitary and social
facilitiesforemployees;

Provide suitable accommodation for employees to come
and go as they please.

Guarantee the sourcing of gold (Au), tantalum (Ta),
tungsten (W) and tin (Sn) are from lawful mines.
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2. Supplier Responsibility Management Practice

Luxshare Precision actively pushes the building and improving of social responsibility
management system of supply chains, and controls each phase from supplier development,
qualification evaluation, performance appraisal to subsequent development, so as to
ensure that suppliers act in line with our social responsibility requirements. Pursuant to
the Suppliers Management Operating Procedures formed by the Company, social
responsibility management process of suppliersis divided into four phases, i.e. basicentry,
risk assessment, audit and inspection and continuous improvement, in order to ensure
effective practice of responsible supply chain management.

2.1 Basic Entry

Quiality is the fundamental requirement for us to choose partners. To secure the quality of
our products and services and effectively safeguard customers’ legitimate rights and
interests, we require suppliers to obtain a quality certification such as the 1ISO9001,
IATF16949, 1S013485, TL9000, QC080000, SONYGP, or other equivalent third-party
quality system certificate. As a responsible Company, Luxshare fully considers social
responsibility and environmental benefits, and gives priorities to suppliers that actively
undertake social responsibilities so that our products and services can achieve a balanced
economic and environmental benefits. As such, suppliers with certification of the
1ISO14001, OHSAS18001, SA8000, RBA-VAP, or other third-party SER would be our
preferred partners.

2.2 Risk Assessment

Risk assessment on new suppliers is an important step in our supplier management
system. Identifying the production capacity and social responsibility risks of new suppliers
is conducive for us to develop long-term and efficient partnerships and ensure effective
practice of sustainable management of the supply chain. Suppliers that meet the threshold
criteria must provide a completed Supplier Information Survey Form, Materials and
Finished Products Restricted Substance Management Specification, Environmental
Statement, Social Responsibility Code of Conduct Statement, Quality Contract and
Supplementary Agreement, Terrorism Prevention Agreement, Non-Disclosure
Agreement, Manufacturer’s Letter of Commitment of Honesty and Integrity, Statement
of Non-Infringement, and other sealed documents to make sure that new suppliers are
aware of, and actually follow our responsible supplier management standards. In addition,
new suppliers shall also fill out self-assessment forms such as the New Supplier Audit
Report and SER Comprehensive Audit Checklist for subsequent risk assessment. Based
on the basic information and self-assessment forms submitted by suppliers, our
specialized audit team then conduct a comprehensive social and environmental
responsibility risk assessment on suppliers’ quality, services, environmental protection,
and the SER to ensure that new suppliers meet the compliance requirements of supply
chains operation.

2.3 Audit and Inspection

To ensure the sustainable development of supply chains, Luxshare will keep track of
qualified suppliers to evaluate whether they always meet our compliance requirements.
The Company regularly releases the Quarterly Supplier Evaluation Form for departments
of Quality Control, Strategic Buying, Business Buying and Component Engineering to
jointly conduct performance evaluations on qualified suppliers regarding their quality,
delivery, price, technology, social environmental responsibility, etc. Suppliersare graded
into four classes: Class A, B, C, and D, in descending order of scores. We have zero
tolerance for environmental pollution and lack of integrity, suppliers identified with

54



environmental abnormalities or integrity issues will be directly rated as D and are required
to rectify and solve such environmental protection issueswithin 3 months.

In 2020, the Company conducted sustainability assessmentson 2,608 core suppliers. The
detailsare as follows:

Audit forms Number of audits Audit coverage rate
Document audits Once peryear 100%
Field or online audits Once peryear 78%

2.4 Continuous Improvement

Based on the audit results of suppliers’ performance, Luxshare analyses the direction for
suppliers to make continuous improvement, and helps to enhance suppliers’ social
responsibility awareness and management capabilities, working together to establish
responsible supply chains. For high-performing suppliers in the evaluation, we will
consider increasing purchase orders, offering priority orders or long-term contracts,
granting preferential payment terms or reducing future costs and other performance
incentives; for low-performing suppliers in the evaluation, we will urge them to make
improvements by aseries of measures including: offering systemimprovementreportand
inviting senior management of suppliers to the Company for reviews. Meanwhile, the
Company provides suppliers with guidance in many forms to help them meet the
requirements of Luxshare and customers. If the supplier refuses to cooperate or fails to
meet our requirements within the specified time, we will consider reducing ordersor even
terminating the partnership.

As of December 31th, 2020, the total number of qualified supplierswas 9,455%.

Regional distribution of Type distribution of
suppliers supplier
11% 9%
89% 91%
Overseas suppliers = Chinese suppliers Service suppliers ® Raw material suppliers

The Company adheresto the joint development with suppliers, besides annual evaluation
of suppliers and performance appraisal, we also strive to work with suppliers to carry out
capacity-building, improve supplier quality, social responsibility and other aspects of
management capabilities, to create a high-quality supply chain. In 2020, the Company

4 The statistical caliber of suppliersin 2020 has changed. The raw and auxiliary materialsand packaging
materials are mergedinto raw and auxiliary materials. Meanwhile we have a systematic updated to eliminate
long-term non cooperative suppliersand one-time procurement suppliers.
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organized 3 training orientations for the suppliers and there were total of 1,662 suppliers
participated in these orientations.

3. Steadily Promoting Conflict Mineral Management

As human rights and environmental issues in mineral procurement are drawing increasing
attentionfromsociety, Luxshare Precision, aresponsible Company, firmly responds to the
call of international community, actively assumes corporate social responsibilities and
promotes responsible mineral procurement.

3.1 Management Policies

Luxshare Precision follows the RMI, the United Nations and OECD’s Guidelines for
Responsible Supply Chain Responsibility for Minerals in Conflict-Affected and High-Risk
Areas. The Company and all suppliers and outsourcers only purchase from the RMI,

LBMA or the Responsible Jewelry Committeeapproved or certified smelters and refineries.
We do not purchase and support areas affected by armed conflict, and ensure all suppliers

adopts responsible practices in purchasing minerals, respecting the human rights and

environmentin conflict areas.

3.2 Management System

In accordance with the requirements of the Responsible Business Alliance (RBA),
Luxshare Precision has formulated the Measures for the Management of Conflict
Minerals, and established a sound management system for conflict minerals. Through the
management process of "commitments, due diligence, risk control and internal training",
we conduct supply chain investigations to effectively enhance risk control capabilitiesand
strengthen the management of conflict minerals.

(1) Commitments

All suppliers must sign the Social Responsibility Code of Conduct Statement (including
conflict minerals policies) when entering into partnership agreement with us. Suppliers
are requiredto purchase raw materials only fromenvironmentallyand socially responsible
suppliers, and to purchase metals fromsmelters and refineries certified and confirmed by
the RMI, LBMA or Responsible Jewelry Committee. Smelters and refineries that are not
certified by the RMAP or are not compliant with customer requirements must be removed
fromthe supply chain, in order to ensure that these minerals will not directly or indirectly
provide funds or bring benefits to armed groups violating human rights in Congo and
other politically unstable areas.

(2) Due Diligence

Luxshare conducts asurvey on suppliers’ conflict minerals at least once ayear, and has set
a target reply rate of no less than 90%. Class A & B suppliers must reply to the survey to
maintain their standing. Suppliers must complete the conflict mineral survey sheet to
confirmthe country of originfor the tin, tantalum, tungsten, gold, and cobalt used by their
smelters and refineries, and suppliers. The Company will verify and confirm the conflict
mineral survey sheet submitted by suppliersto evaluate whether origins of raw materials
meet requirements, and compile the results into the Luxshare Precision CMRT Survey
which will be provided to customers upon request. Luxshare will follow up on suppliers
that have not made responses. If the suppliersfail to give a reply or sign the Guarantee of
Non-Use of Conflict Minerals, they will be graded as Class C & D suppliers, and any new
collaborationwill cease. In 2020, we sent out questionnaires on conflict mineralsto 2,756
suppliers, with 2,662 replies, representingareply rate of 96.6%.
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(5) Shoulder Corporate Responsibilities Through Actions

As a responsible listed Company, Luxshare Precision has been proactively fulfilling
corporate responsibilities. Through continuous cooperation with stakeholders and
diversified public welfare activities, we support the development of local community
where we operate, and builda harmonious and mutual-trust relationship.

1. Contributing to the Community with Our Responsibilities

We actively organize volunteer activities to help fight the epidemic and contribute
positively to building a better society. In2020, the Group donated about RMB 17.8 million
to the Red Cross and the government's epidemic prevention and control departments,
including cash, masks, medical equipment and other related epidemic prevention
materialsand living materials, and actively participated in the fight against the epidemic.
The factories in Vietnam donated about RMB 910 thousand to the Bac Giang province’s
authority in Vietnam, including masks, medical equipment and other related epidemic
prevention materials, to help people who live around our overseaoperation location fight
the epidemic.

/— Case : \

Fulfilling Corporate Responsibilities

Luxshare Precision has beenimplementing social responsibilities and carrying out public
welfare activities to contribute to the community. In 2020, we carried out numerous
corporate responsibility activities such as the Care for the Senior on the Double Ninth
Festival and the Voluntary Blood Donation, delivering our care to the local community
while enriching employees’ spare-time life.

Fulfilment of corporate responsibilities in overseas locations where we operate is also our
concerns. This year, our donations of cash and medical devices to fight against the
epidemicand donations for flood relief and poverty alleviation were successively awarded
by the People’s Committee and the Fatherland Front Committee of Tinh Bac Giang,
Vietnam, in recognition of our outstanding contributions to the local community.
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Kunshan Lanto Electronic’s Care for the Dongguan Xuntao's Voluntary
Senioron the Double Ninth Festival Blood Donation

Enshi Luxshare’s Sympathiesfor  Our Contributions to the Epidemic Prevention
k Underprivileged Rural Families and Controlin Tinh Bac Giang, Vietnay
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Case ﬁ

Assisting Farmers

On March 17wt, knowing that sales of vegetables — FUXSHARE
grown by farmers were restricted during the \ \\/ >
lockdowns and that Kunshan Factorywas inneed of | </ A< LB 7!7

4 -

a mass of vegetables for daily meals for employees,
the Factory, together with the Jinxi Trade Union,
launched the activity of "Assisting Farmers" and
purchased about 100 tons of vegetables, effectively :
solving the problem of vegetable overstock and staff i g
dining. g

b
N
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2. Dedicated to Community Environmental Protection

Through cooperationwith local governments and regional organizations, we exert positive
and lasting impact on the local community where we operate. This year, we took the lead
to proactively participate in community environmental protection.

Case -\

"Village-Corporate Cooperation” in Environmental Improvement

On December 319, 2020, in order to build a
beautiful village and favorable residential
environment, Luxshare Precision Kunshan
Factory worked together with Weixing &8
Village of Jinxi Townto launch the activity of
"Village-Corporate Cooperation™ in |
Environmental Improvement - "Joint Efforts s
in Environmental Improvement”, with 20
participants involved. Through the activity,
local environment was improved and so was
our employees'sense of social responsibility.

Factory Greening
& In 2020, in order to maintain a green
¢ environment and enhance employees’
% senses of belonging and responsibility,
¢ Huizhou Merry Factory conducted
A greening. All departments of the
A Factory, based on the designated
| responsible area for greening, carried
out multiple tree care and weeding
activitiesaround the Factory. )
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Environmental Responsibility

We fully aware that while designing and manufacturing products, we also
shoulder the great responsibility of protecting the Earth and responding
to climate change. As a responsible Company, we adhere to the corporate
environmental management policy of "full participation, prevention of
pollution, and provision of green products that meet environmental
protection requirements; clean production, continuous waste reduction,
and operation of a green enterprise that meets regulatory requirements"”,
and formulate an environmental management system that meets the
requirements of local environmental protection. Together with industry
partners, we will continue to improve the level of chemical management,




It is a shared goal for China and beyond to respond to challenges arising from climate
change and accelerate the shift to a low-carbon economy. In 2020, President Xi Jinping
stated at the General Debate of the 75t Session of the United Nations General Assembly
that by adopting more vigorous policies and measures China would scale up Intended
Nationally Determined Contributions. China also aimed to have CO2 emissions peak
before 2030 and achieve carbon neutrality before 2060. We are fully aware of our great
responsibility in response to climate change in product design and manufacturing. As a
responsible Company, we adhere to the corporate environmental management policy of
"Total Involvement, Pollution Control, and Supply of Environmentally-Compliant
Products, Clean Production, Keeping Waste Reduction, and Environmentally-Compliant
Operation”, to effectively integrate environmental protection and climate change into our
productionand operations.

Luxshare Precisioniscommitted to the “30- 60” Carbon Neutrality Target. Following the
four concepts of actively respond to the climate change, create “ greenfactories”, consista
safe, environment-friendly and transparent chemical management, as well as taking the
initiative to practice environmental protection, we promote positively to develop and
manufacture environment-friendly products and implement various environmental
protection measures to prevent hazardous substances fromour value chains and seek for
safer chemical substitutes to effectively reduce the environmental load. By means of
environmental management technical renovationand product life cycle management, we
reduce our impact on the environment, and contribute to the green development with
actions.

Safe, Greenand
TransparentChemical
Management

Green Operationof
Factory

Tackling Climate Change

Strict Identificationand

Empowering Green
Productswith the Low-
carbon Concept

Promoting Green Energy
Practices

Improving Energy
Efficiency

ReducingFactories’
Carbon Emissions

Valuing Water Resources

ConductingWaste
Management above the
BottomLine

Minimizingthe Impact
of Waste Gas,
Wastewater and Noise
onthe Mankindandthe
Environment

Testing

Responsible
Manufacturing and
Delivery
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(1) Tackle Climate Change

Today, the unsustainable manufacturing and lifestyle have imposed negative impacts on
the environment, such as worsening climate change, accelerating exhaustion of resources
and energy and increasingly frequent occurrence of extreme weather. However, we are
deeply aware that corporate development shall not come at the cost of destroying the
natural environment, instead we should assume environmental responsibilities to protect
the global sustainable future. The Group has set the carbon reduction target: we are
committed to reducing carbon intensity by 40%in 2025 compared to thatin 2017. For this
purpose, we will take effective measures to reduce factories’ carbon emissions, promote
greenenergy practices, improve energy efficiency, and explore low-carbongreen products
in active response to the impact of climate change.

1. Empowering Green Products with The Low-carbon Concept

As an important bridge between raw materials and finished products, we are deeply aware
that more low-carbon, recyclable and efficient products are conducive to "cooling down"
the planet. Starting from the product life cycle such as raw material procurement, product
research and development, manufacturing, transportation, usage and disposal, we are
dedicated to minimizing negative impacts of our products on the mankind and the
environment, improving product efficiency, and enhancing the product recyclability. In
the future, the Group will apply for more green product certifications and put more efforts
in green product research, developmentand innovation.

In accordance with the General Principles and Requirements of Eco-Design for Products
(GB/T 24256-2009), the General Principles for Eco-Design Product Assessment (GB/T
32161-2015), the Technical Specifications for Green-Design Product Assessment, the
Environmental Management - Life Cycle Assessment - Principles and Frameworks
(GB/T 24040-2008), the Environmental Management — Life Cycle Assessment —
Principles and Framework (ISO 14040:2006) and other relevant standards, the Group
has formulated the General Principles of Eco-Design for Products and the Assessment
Indicator System of Eco-Designfor Products, to guide product research and development
and evaluate product information such as the natural resource usage, energy consumption
and chemical contentin a more scientific manner.

Case
F— —“
High-Speed VR Cables

In 2020, Huzhou Factory independently designed and developed agreen product -
High-Speed VR Cables. The factory has fully taken into account the independence
and recyclability of the cables asanaccessory during the product design. Recyclable
materials are used for the cables as much as possible. Copper is the main raw
material, as it has relatively high recyclability and renewability rates - more than
95% (inclusive) and 80% (inclusive) respectively. In product manufacturing,
carbon emissions mainly derive from energy usage, manufacturing processes and
waste disposal (including wastewater, solid wastes and waste gas). Packaging
materials used from production to delivery include cartons + PE bags, with the
recyclability and renewability rates of the cartons more than 80% (inclusive) and
70% (inclusive) respectively. Throughout the product life cycle including obtaining
raw materials, manufacturing, logistics, usage and waste disposal, our carbon
emissionsare calculated as about 220kg CO2/km of the cable.
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65W GaN Chargers

In order to integrate the concept of green manufacturing into product researchand
development, the Company has self-developed 65W GaN chargers based on the
design concept of light weight, high efficiency and low energy consumption.
Compared with traditional chargers, our chargers use 41.8% fewer plastics, being
more compact and lightweight. Meanwhile, the efficiency of our chargersis 1.4%
higher than that of traditional ones. On the assumption that they are used for 8
hoursa day, our chargerscould save 2.9 million KWh each year, equivalent to CO2
emissions reductionby 2,900 tons.

Case
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Smart Loopback Series Products

In response to low efficiency and heavy weight of traditional exchanges, a core
device in data centers, during the data communication testing before delivery, we
have designed and developed Smart Loopback series products-a more lightweight
and efficientaccess exchanger for data centers, with a lower cost. As our products
cover most of terminal devices, one of our products is sufficient for the testing
which previously requires coordination among multiple traditional exchangers,
greatly reducing the use of metal materials such as copper cables and optical
modules, compared with traditional ones.
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2. Promoting Green Energy Practices

We have been puttingmore effortsin renewable energy sources, to provide the community
with green energy sources by further expanding self-built photovoltaic projects and
purchasing green electric power. We are endeavoring to resolve environmental problems
by shifting from fossil fuels to renewable energy sources.

2.1 Integrating Solar Energy into Daily Operations

In order to accelerate the adoption of renewable energy sources, we strive to spread solar
photovoltaic panels throughout our factories, ensuring acontinuous and stable clean
power for daily operations. Meanwhile, we have been committed to improving the
generating efficiency of the photovoltaic systems, making photovoltaic power as the main
power source. Luxshare Kunshan Lanto and Luxshare Electronicindependently
introduced photovoltaic power stations, which were connected to the state grid in July
2019 and June 2020. Luxshare Electronic Technology (Kunshan) Co., Ltd Photovoltaic
Project has reached an annual generating capacity of 4,300 MWh, equivalent to CO2
emissions reduction by approximately 2,535.07 tons. Lanto Electronic Limited
Photovoltaic Project has reached an annual generating capacity of 1,200 MWh,
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Kunshan Factory’s I-REC Certificate uponthe Procurement of Wind Power of 150,000
MWh

3. Improving Energy Efficiency

Through a series of means such as equipment optimization, investmentin high-efficiency
equipment, construction of energy management system, implementation ofenergy-saving
technical transformation, we made the increase of greenhouse gas emissions controllable.
In 2020, the Group invested more than RMB 12 million in energy-saving technical
renovation projects, saving 26,150 MWh in energy consumption.

Furthermore, for the better management of all factories’ energy efficiency, we have
formulated aseries of management regulations such as the Control Procedures for Energy
Management and Planning, the Measures for the Management of Energy Conservation
and Emission Reduction, the Control Procedures for Energy Conservation and
Consumption Reduction and the Control Procedures for Energy Assessment. Under the
guidance of the Control Procedures for Reward and Punishment of Energy Conservation
Assessment, we encourage and urge all factories to work on energy conservation and
emission reductionand improve energy efficiency.

Vigorously Conducting Energy-Saving Technical Renovation

In order to implement the green concept of energy conservationand emission reduction,
the Company actively supports the equipment upgrade and renovationinall factories. This
year, the hot water system in the living areawas upgraded in East China Factory. Through
recovering the excess heat from air compressors during production and storing it in an
insulation box for heating water in the living area, instead of using air source heat pumps
only for heating, we saved energy sources and improved energy efficiency to agreat extent.
In addition, technical optimizationwas carried out for the air handling unit (AHU) of the
1000-class dust free room. We connected the pipeline of waste heat recovery tanks of air
compressorsto the AHU, thus getting rid of power consumption-based heating. After the
optimization, the Factory can reduce annual power consumption by 30.7 MWh or 65.08%.
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Meanwhile, in order to ensure the effective implementation of energy management and
energy conservation and emission reduction policies, the Group’s factories have actively
participated in the certification for ISO50001 Energy Management System. In the future,
other factories will also be included.
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Optimization of 1000 Class Clean Room Air Conditioning (AHU) System
4. Reducing Factoriesi Carbon Emissions

We have embraced the green sustainable development philosophy, continuously
innovating and practicing carbon reductionin terms of management and technologies to
realize greenand low-carbonoperations. Furthermore, we have been focusing on carbon
emissions reduction in our daily operations, including facilities, research and
development labs, manufacturing processes and other aspects, to practice a high-
efficiency and low-emission business model and build a sustainable and green ecosystem.

In 2020, the total Greenhouse gas emissions from Luxshare Precision's factories are
547,715.32 tons, a year-on-year increase of 22.25%. Meanwhile, the Greenhouse gas
emission density was 5.92 tons per million sale revenue, which has decreased by 17.43%
compared to that in 2019. The Scope 3 carbon emissions were also identified to control
carbonemissions from logistics by adjusting logistics routesinall factoriesand improving
the transportation efficiency. In the future, we will continue to integrate energy-saving
technical renovation with clean production, and consider introducing internal carbon
pricing to further supportfactories’ carbonemissions reduction.
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Total greenhouse emissions Greenhouse gas emission

(Scope 1 and Scope 2) intensity(Scope 1 and Scope 2)
547,715.32 17
448,015.14 02
Unit: tons Unit: tons/million sales revenue
M2019 M2020 M2019 2020

In order to conduct a clearer and more transparent environmental data communication
with the shareholders, we have voluntarily submitted the CDP Climate Change
Questionnaire and achieved good scores. Besides, we will also consider introducing a
third-party reviewor other best practice to ensure efficient implementation of information
transparency and disclosure.

(2) Build Green Factory

Luxshare Precision makes every effort to construct green factories centering on "valuing
water resources”, "conducting waste management above the bottom line", and
"minimizing the impact of waste gas, wastewater and noise on the man-kind and the
environment"”. For this purpose, Luxshare Precision conducts daily operations in a
sustainable manner, actively improvesall factories’ water efficiency, seeks for alternative
water resources and discloses water footprint. Meanwhile, the Company takes the
compliant waste management as the bottom line, and works towards zero-landfill.
Furthermore, we conduct strict assessment for and control over the negative impact of
waste gas, wastewater and noise.

In 2020, 63.04% of the Group’s factories passed the certification for 1SO14001
Environmental Management Systemand 172 internal and external audits were carried out,
with the audit improvement rate of 100%, and we will continue to promote the system in
other factories.

As at December 315t, 2020, five factories of the Group were awarded as a "Green Factory"
at the national or provincial levels. In the future, we will work to empower more factories
of the Group to apply for the "Green Factory" award.
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Luxshare Precision's Green Factory Awards:

Factory Award Awarded
Year
Bozhou Lanto Electronic National Green Factory 2018
Limited
Bosuo Technology (Jiangxi) Co., | GreenFactory of Jiangxi Province 2019
Ltd.
Luxshare Electronic Technology | GreenFactory of Jiangsu Province 2020

(Kunshan) Co., Ltd.

Jiangxi Luxshare Intelligent Green Factory of Jiangxi Province 2020
Manufacture Co., Ltd.

Huzhou Jiuding Electronic Co., | GreenFactory of Zhejiang Province 2020
Ltd.

Jiangxi Luxshare Intelligent Manufacture Co., Ltd. Selected as The Provincial
Green Factory

Jiangxi Luxshare Intelligent Manufacture Co., Ltd. established a cross-departmentgreen
factory structure, organized a Green Committee and a Green Factory Management Office
and specified system construction, implementation methods, and management
assessment policies regarding green factory. In addition, it carried out multi-level
management aiming at the construction of a green factory, including infrastructures,
management systems, energy and resource inputs, environmentand emissions, products
and green procurement.

For instance, in order to reduce the use of
raw materials, it recycled PVC from
secondary materials in the emission
reductions renovation project; it recycled
waste heat from air compressors in the
energy-saving technical renovation project;
and suppliers are required to make
commitments that the hazardous substances
they supply are up to relevant standards.
Meanwhile, employees’ awareness and
knowledge of green manufacturing were

raised through the training program for J'aﬁgébgaﬁiﬁigzmtﬂgem

greenfactory construction.
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1. Valuing Water Resources

Luxshare Precision not only highlights water resources in daily production and operations,
but has also been committed to identifying, managing and monitoring enterprise-level
water crisis. In 2020, water consumption of the Group'sfactoriesis 5,049,275.65tons.

Whether itis for refrigeration equipment in the manufacturing process, or for production
and domestic purposes, the water used in our daily operations are always provided from
safe and reliable sources. The Group knows that every drop of water is precious. As such,
we focuson our water footprint and assess the potential impact on the locations where we
operate, especially inthe areas in shortage of water resources, committed to improvingall
factories’ water efficiency. For manufacturing water, we strive to improve water efficiency
and reduce water consumption through various measures such as reusing cooling water,
recycling steam condensate, and procuring reclaimed water for all factories’ cleaning and
greening. For daily domestic waste, we post water-saving signs in all factories, adopt
water-saving faucets, encourage and advocate water conservation among employees to
cultivate their awarenessin this regard.

Case

Dongguan Factory Introduced Advanced Wastewater Treatment
Systems for Plant Area Greening

Luxshare Dongguan Factory introduced advanced MVR wastewater treatment
systems, which boiled wastewater into steam, temporarily stored distilled water in
a special bucketand automatically transported to the greening pool. As 97% of the
recycled water can be directly used for greening, about 10,000 tons of greening
water can be saved each year.

U t— 2. Y !

\ Schematicdiagram of smart MVR system )

Not content with merely complying with water resource regulations, the Group has been
optimizing management of water resources, SO as to use water resources in a more
responsible manner that is beneficial to society, environment-friendly and sustainable,
and transparently disclose water footprint. In 2020, we actively respond to CDP water
guestionnaire and conduct disclosure. We also actively identify and evaluate the water
pressure in the operating location by using WRI Aqueduct Water Risk Atlas.
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2. Conducting Waste Management above the Bottom Line

In accordance with the Law of the People's Republic of China on the Prevention and
Control of Solid Waste Pollution, the Law of the People's Republic of China on
Environmental Impact Assessment, the National Catalogue of Hazardous Wastes and
other national and local laws and regulations, Luxshare Precision has formulated many
management policies such as the Operating Procedures for Waste Control, to reduce
environmental impact and prevent pollution.

We strictly stick to the principle of "Classified Recycle, Centralized Storage, Unified
Disposal” for comprehensive waste management. The Group has established a waste
management department in all factories, responsible for coordinating the daily
management and statistics of various wastes, and assisting all units to promote waste
reduction and recycle. We require all factories to define general wastes and hazardous
wastes, and based on the actual production, wastes are classified into three categories:
A/B/C, and a waste list is made specifying the monthly waste quantity, waste category,
waste disposal/recycle/transportation methods, and name of waste recyclers. In case of
any changes in processes or manufacturing, the waste list will be timely updated.

We have specific storage areas for hazardous wastes to be sealed and prevent second
leakage. To ensure proper disposal of hazardous wastes, each factory signs hazardous
waste treatment contracts, rubber shafts and cartons recycling agreements, etc. with
professional third-party disposal agencies that possess legal qualifications. Also, we
regularly reviewthird-party disposal agencies to ensure the disposal is in compliance with
regulations. In 2020, Luxshare Precision generated non-hazardous wastes of 12,519.25
tons, and transferred hazardous wastes of 856.99 tons.

Luxshare Precision is actively exploring zero-waste to landfill, and thoroughly recycling
electronic wastes for complete reuse. In order to reasonably use resources and ease
environmental impacts, Luxshare Precision's factories have vigorously promoted the
concept of recycling, and formulated the Guidelines for Product Decomposition and
Recycle to guide all employees to correctly dismantle waste products for recycle and
improve recyclability as well as to achieve the corporate value of recyclingeconomy.

Heat
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; |
=

Disposal Natural Raw
Production

Luxshare Precision's Whole-Process Waste Management

51n 2020, the Group’s non-hazardous wastes included office wastes, domestic wastes and kitchen wastes.
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Case

\ Yy

3. Minimizing the Impact of Waste Gas, Wastewater and Noise on the
Mankind and the Environment

Luxshare Precision strictly complies with the Law of the People’s Republicof Chinaonthe
Prevention and Control of Atmospheric Pollution, the Law of the People’s Republic of
China on Preventionand Control of Water Pollution, the Law of the People's Republic of
China on Environmental Impact Assessment, the Integrated Wastewater Discharge
Standard (GB8978-1996), the Discharge Standard of Pollutants for Municipal
Wastewater Treatment Plant (GB18918-2002) and other local laws and regulations. For
waste gas, wastewater and noise, Luxshare Precision follows the management process of
"Precise Identification-Effective Control-Regular Inspection” to minimize the impact of
waste gas, wastewater and noise on the mankind and the environment.

We have established a sound management system for waste gas, wastewater and noise.
The EHS Management Department is responsible foridentifying equipment, facilities and
procedures regarding waste gas, wastewater and noise and summarizing such information
into the EHS Monitoring List for annual assessment and review. Timely responses and
modificationwill be made in case of any changes in manufacturing equipment, operating
procedures or working time for precise identification of emission sources. In addition,
relevant departments are responsible for installing and maintaining pollutant control
equipment for the purpose of effective control over emissions, ensuring compliant
discharge. The Company arranges a special responsible management department to
inspect pollutant discharge to avoid abnormalities. Meanwhile, a qualified monitoring
agency is hired for regular monitoring at least once a year to ensure the compliant
discharge of waste gas, wastewater and noise.

(3) Safe, Green and Transparent Chemical Management

As a bridge between suppliers and customers, Luxshare Precision is not only responsible
for providing customers with green products, but is obliged to specify raw material
requirementsfor suppliers. The Group aims to minimizes the use of hazardous substances
in product design and development, raw material certification and procurement,
manufacturing, and delivery management and further innovate quality green products,
providing green channels for customerswho are contributing to the low-carboneconomy.
The Group sets a target in chemical usage - to promote the substitutes for hazardous
chemicals in global factories, reduce the use of hazardous chemicals, ease the negative
impact of chemicals on our employees and the environment and maintaining 100 %

70



compliance with relevant laws and regulations as well as customer specifications for
products free of hazardous substancesin future operations.

Luxshare Precision has been practicing the proper management of chemicals. In 2005, we
revised our Regulations for the Management of Restricted Substances in Materials and
Finished Products ("the Regulations™) for the first time. Additionally, we have kept abreast
of the updates of international, local and national laws and regulations as well as customer
requirements for environmental protection, including the Registration, Evaluation,
Authorization and Restriction of Chemicals ("REACH"), the Restriction of Hazardous
Substances ("RoHS", 2011/65/EU) and subsequent amendments ((EU) 2015/863), the
Waste Electrical and Electronic Equipment ("WEEE", 2002/96/EC), and the IECQ-
HSPM QC080000-2017. According to the latest specification of the 32nd edition, the
chemical hazardous substances are classified and controlled. The applicable objects
include materials, components, semi-finished products, packaging materials, auxiliary
materials used in the process and finished products. Different control requirements are
formulated, including 190 kinds of restricted substances, 59 kinds of declared substances
and 74 kinds of exempted substances.

In 2020, 32.61% of the Group’s factories passed the certification for the QC 080000
Management System and 174 internal and external audits were carried out, with the audit
remediation rate of 100%, and we will continue to promote the systemin other factories.

Luxshare Productsi Whole-Process Managementand Control over
Hazardous Chemicals

Development Procurement Manufacturing Delivery
A compliance Onlythe Regular testingis Hazardous
assessment for components that conducted for substance testing
hazardous are attachedwith ~ productsand for finished
subs_tances is materla_l _ aux!llarymaterlals products is carried
carried outduring composition during
productdesign, to information and manufacturing, to out, to.prevent non-
preventnon- the hazardous prevent hazardous compliant products
compliant substance testing substancesfromthis from reaching
hazardous reportprovidedby process. customers.
substances. suppliersandthat

1. Strict Identification and Testing

In order to ensure compliant procurement of restricted chemicals, Luxshare Precision
requires raw material suppliers to sign the Hazardous Substance Commitment,
stipulating that no restricted chemicals, parts and packaging materials shall be supplied
to Luxshare. In accordance with the Supplier Audit List, the RBA and the Green Product
Audit List, we conduct strict audits on chemicals supplied, committed to reducing and
forbidding substances in materials and finished products that cause the environmental
burdenand preventing non-green materials, components and products from our product
chains.
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(4) Environmental Performance
Greenhouse Emissions
Indicator! 2 2020 2019 2018 2017

Total greenhouse
emissions (Scope 1 and 547,715.32 | 448,015.14 | 265,847.72 197,645.46
Scope 2) (tons)

Salesrevenue (million

92,501.26 | 62,516.31 | 35,849.96 | 22,826.10
RMB)

Greenhouse gasemission
intensity (Scope 1 and 2)

o 5.92 7.17 7.42 8.66
(tons/million sale

revenue)

Direct greenhouse gas
. 6,511.42 5,301.50 3,126.08 3,762.23
emissions (Scope 1) (tons)

Indirect greenhouse gas
. 541,203.90 | 442,713.64 | 262,721.64 | 193,883.23
emissions (Scope 2) (tons)

Outsourced power (tons)* 541,203.90 | 442,713.64 | 262,721.64 | 193,883.23

Notes:

1. Exceptfor special instructions, the statistical scope of environmental performance data includes the Group
and subsidiaries

2. When calculatingthe emission, energy consumptionand waste intensity, the revenue is the annual income
per million sales revenue.

3. Based on the nature of the Group's business, greenhouse gas emissions are mainly from purchased
electricity and fossil combustion. The greenhouse gas includes carbon dioxide, methane and nitrous oxide.
The greenhouse gas emission data are presented according to carbon dioxide equivalent, and the 2020
greenhousegas is calculated according to the emission factors of China regional grid reference line of emission
reduction projectsin 2019 issued by the Ministry of ecological environment of the people's Republic of China
and the guideline for the list of gases in national temperature room of IPCC 2006 published by the
Intergovernmental Panel on climate change (IPCC)

4. In 2020, we comprehensively combed the past greenhouse gas emission data and further improved the data
qguality. The carbon dioxide equivalent is calculated based on the latest emission factor currently in force in
the year. The relevant data are subject to the disclosure of this annual report
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Resource Consumption

Indicator

Total energy consumption (MWh) ! 1,042,308.66 664,726.16
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Annual non-hazardouswaste per revenue 0.14 0.15
(tons / million RMB)
Office waste (tons) 813.88 811.14
Household waste (tons) 8,676.76 7,111.75
Kitchen waste (tons) 3,028.61 1,376.95
Total water consumption (tons) 5,049,275.65 2,587,716.88
Annual water consumption per revenue 54.59 41.39
(tons / million RMB)
Industrial wastewater (tons) 44.27 70.00

Notes

1. The main energy consumption sources ofthe Company are natural gas, petrol, diesel oil, liquefied petroleum

gas, clean energyand purchasedelectric power

2. Energy consumption is calculated based on the consumption of electricity and fuel, and the conversion
factors provided in the General Principles for Calculation of Total Production Energy Consumption (GB/T

2589-2008).

3. Based on the nature of the Group’s business, exhaust gas emissions mainly include boiler exhaust gas,

kitchen fumeand industrial exhaust gas

4. Hazardous waste includes waste mineral oil, waste chemical containers, etc. The weight of hazardous waste

issummarizedaccording to the data inthe hazardous waste transfer form of each factory

5. Non-hazard waste includes office waste, household waste and kitchen waste
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VIIl. Our Honors & Awards

Company Name

Luxshare Precision Industry
Company Limited

Provincial-Level and Above

Honors
National High-tech Enterprise

China Top 500 Enterprise

Top 100 National Enterprise in
Electronic Components

CNAS-Certified National Laboratory

National Pilot Enterprise
Implementing IT Application-
Industrialization Integration
Management Systems

Pilot Enterprise Implementing IT
Application-Industrialization
Integration Management Systems in
Guangdong Province

Engineering Technology Research
Center of Guangdong Province

Intelligent  Manufacturing  Model
Enterprise of Guangdong Province

Caijing Evergreen Award  for
Sustainable  Development  Green
Award

Demonstration Enterprises for the
Construction of The Rule Culture in
Guangdong Province

Dongguan Xuntao Electronic Co.,Ltd.

National High-Tech Enterprise

Engineering Technology Research
Center of Guangdong Province

Contract-Abiding and Trustworthy
Enterprise of Guangdong Province

Dongguan Leader Precision Industry
Co., Ltd.

National Intellectual Property
Standard Pilot Enterprise

High-Tech Enterprise of Guangdong
Province

Engineering Technology Center of
Guangdong Province

Shenzhen Luxshare Acoustics
Technology Ltd.

National High-Tech Enterprise

Demonstration Enterprises for the
Construction of The Rule of Law
Culture in Guangdong Province

May 1st Labor Award of Guangdong

Province
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Company Name

Provincial-Level and Above
Honors

Shenzhen Luxshare Acoustics
Technology Ltd.

Model Workers’ Home of the Worker
Union in Guangdong Province

Merry Electronics (Huizhou) Co.,Ltd.

National High-Tech Enterprise

Engineering Technology Center of
Guangdong Province

Asap Technology (Jiangxi) Co.,Ltd.

High-growth Small and Medium-sized
Enterprises in Guangdong Province
National Postdoctoral Research
Station
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Company Name

Provincial-Level and Above
Honors

Jiangxi Luxshare Intelligent
Manufacture Co., Ltd.

Tax Payment Contribution Award of
Jiangxi Province

Green Factory of Jiangxi Province

Jiangxi Province Intelligent
Manufacturing Benchmark Enterprise
"Three Products" Strategic

Demonstration Enterprise of Jiangxi
Provincial Consumer Goods Industry

Outstanding Contribution Enterprises
in Prevention and Control of the Covid-
19 Epidemic

Jiangxi Province Meritorious
Enterprise of the Year

Top 100 Private Manufacturing
Enterprise of Jiangxi Province

Top 100 Private Enterprise of Jiangxi
Province

Top 100 Enterprise of Jiangxi Province

Advanced Enterprises for Foreign
Trade Exports in Jiangxi

Intelligent Bluetooth Headset and
Wearable Terminal Device
Engineering Research Center in
Jiangxi Province

Pilot Enterprises for the Integration of
Advanced Manufacturing and Service
Industries in Jiangxi Province

Manufacturing Single  Champion
Demonstration Enterprise in Jiangxi
Province

New Product Certificate in Jiangxi
Province

Certificate of Excellent New Products
in Jiangxi Province

ASAP Electronics (Jiangxi) Co.,
Limited.

National High-Tech Enterprise

National Computer Software
Copyright Registration Certificate

New Product Certificate in Jiangxi
Province

Certificate of Excellent New Products
in Jiangxi Province
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Company Name

Provincial-Level and Above

Lanto Electronic Limited

Honors
National High-Tech Enterprise

Technical Renovation Special Fund for
Electronic Information Industry of
National Development and Reform
Commission

National  Top 100 Electronic
Information Enterprises

Postdoctoral Research Station of
Jiangsu Province

Engineering Technology Research
Center of Jiangsu Province

Enterprise Technology Center of
Jiangsu Province

Key Enterprise R&D Institute of
Jiangsu Province

Credit Management Model Enterprise
of Jiangsu Province

Management  Innovation Model
Enterprise of Jiangsu Province

Science and Technology Private
Enterprise of Jiangsu Province

Model Intelligent Workshop of Jiangsu
Province

Industrial  Internet  Development
Model Enterprise of Jiangsu Province
(4-Star Enterprise of ShangYun)

Enterprise with Global Influence and
Internationally-leading R&D Institute
of Jiangsu Province

Business Startups and Innovation
Team in Jiangsu Province

Intelligent Manufacturing
Demonstration Factory in Jiangsu
Province

Industrial Internet Benchmark Factory
in Jiangsu Province

Industrial Design Center in Jiangsu
Province

Luxshare Electronic Technology
(Kunshan) Co.,Ltd.

National High-Tech Enterprise

National  Top 100 Electronic
Information Enterprise
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Company Name

Provincial-Level and Above

Kunshan Luxshare Precision Industry
Co., Ltd.

Honors

Enterprise Supported by the
Professional, Lean, Characteristic and
Original Special Fund of Jiangsu
Province

Kunshan Luxshare RF Technology
Co., Ltd.

National High-Tech Enterprise

National Industrial Foundation
Strengthening Project

Medium or Large-sized Enterprise
Internet Upgrading Project Funded by
the Special Fund in Jiangsu Province

Luxshare Precision Components
(Kunshan) Co., Ltd.

National High-Tech Enterprise

Science and Technology Private
Enterprise of Jiangsu Province

Luxshare Automation (Jiangsu) Ltd.

National High-Tech Enterprise

Enterprise Technology Center of
Jiangsu Province
Science and Technology Private

Enterprise of Jiangsu Province

Luxshare Precision Industry (Suzhou)
Co., Ltd.

Science and Technology Private
Enterprise of Jiangsu Province

Merry Electronics (Suzhou) Co., Ltd.

National High-Tech Enterprise

National Postdoctoral Research
Station

Gazelle Enterprise of Southern
Jiangsu Province

Science and Technology Private
Enterprise of Jiangsu Province

Small or Medium-Sized Science and
Technology Enterprise of Jiangsu
Province

Pilot Enterprise for the IT
Application-Industrialization
Integration of Jiangsu Province

Enterprise Engineering Technology
Center of Jiangsu Province

Ultra-Thin Micro Receiver Workshop
of Jiangsu Province

Intelligent Speaker Assembly
Workshop of Jiangsu Province

Foreign-Funded R&D Institute of
Jiangsu Province
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Company Name

Provincial-Level and Above
Honors

Merry Electronics (Suzhou) Co., Ltd.

Suzhou Industrial Design Center
Award

Huzhou Jiuding Electronic Co.,Ltd.

National High-Tech Enterprise

Postdoctoral Research Station of
Zhejiang Province

Patent Model Enterprise of Zhejiang
Province

Top 50 Characteristic Electronic
Information Growth Enterprise of
Zhejiang Province

Small or Medium-sized Science and
Technology Enterprise of Zhejiang
Province

High-Tech Enterprise R&D Center of
Zhejiang Province

Enterprise  Research Institute of
Zhejiang Province

Enterprise  Technology Center of
Zhejiang Province

Fujian JK Wiring Systems Co., Ltd.

National High-Tech Enterprise

Enterprise of Small or Medium-sized
Professional, Lean, Characteristic, and
Original (Characteristic) in Fujian
Province

Enterprise Technology Center of
Fujian Province

Advanced Intellectual Property Rights
Enterprise of Fujian Province

Bozhou Lanto Electronic Limited

National High-Tech Enterprise

Green Factory of Anhui Province

Enterprise Technology Center of Anhui
Province

National-level integration
management system standard pilot
enterprises

Certificate of New Products in Anhui
Province

Shanxi Luxshare Precision
Industry,Ltd.

National High-Tech Enterprise

Demonstration Enterprise of
Intelligent Workshop in  Shanxi
Province

Luxshare iTech(Zhejiang) Co.,Ltd.

National High-Tech Enterprise

Intelligent  Factory of Zhejiang
Province
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Company Name

Provincial-Level and Above

Xuancheng Luxshare Precision
Industry Co.,Ltd

Honors
Newly Identified High-level
Cultivation Enterprises in  Anhui
Province

Small or Medium-Sized Science and
Technology Enterprise in  Anhui
Province

LUXSHAR-ICT(VIETNAM) LIMITED

Contribution Award for Poverty and
Social Security Activities in Bac Giang
Province, Vietnam

Wuxi Huihong Electronic Co.,Ltd

High-Tech Enterprise in
Province

Jiangsu

Kunshan Luxshare Precision Mould
Co., Ltd

Private Science and Technology
Enterprises in Jiangsu Province

Pilot Enterprise for the IT
Application-Industrialization
Integration of Jiangsu Province

Credit Standard Enterprise in Jiangsu
Province

Suining Luxshare Precision Industry
CO., Ltd

Certificate of Sichuan Enterprise
Technology Center

High-tech Enterprises in Sichuan

Province

YongXin County Boshuo Electronics
Co., Ltd

The Trade Union of Non-Public
Enterprises in the Top 100 Parks of
Jiangxi Province"

Specializes in special new small and
medium-sized enterprises in Jiangxi
Province

Luxshare Precision Industry
(Baoding) Co., Ltd.

National High-Tech Enterprise

Small or Medium-Sized Science and
Technology Enterprise in Hebel
Province

Specializes 